
Fullerton School District 
1401 W. Valencia Drive 
Fullerton, California 92833 
 
 

REGULAR MEETING OF THE BOARD OF TRUSTEES 
NOTICE TO THE PUBLIC 

 
REGULAR MEETINGS OF THE BOARD OF TRUSTEES are held in the District Administration Building 
Board Room, unless otherwise noted, at 5:00 p.m. with closed session, 6:00 p.m. open session. Board 
meetings are scheduled once during the months of January, March, April, July, August, November, and 
December and twice during the months of February, May, June, September, and October. The Regular 
Board agenda is posted a minimum of 72 hours prior to the meeting, and a Special Board meeting agenda is 
posted a minimum of 24 hours prior to the meeting. 
 
AGENDA ITEMS - Per Board Bylaw 9322, a member of the public may request that a matter within the 
jurisdiction of the Board be placed on the agenda of a regular meeting.  The request must be in writing and 
submitted to the Superintendent’s Office with supporting documents and information.  The Board President 
and Superintendent shall decide whether a request is within the subject matter jurisdiction of the Board.  
Items not within the subject matter jurisdiction of the Board may not be placed on the agenda.  In addition, 
the Board President and/or Superintendent shall determine if the item is merely a request for information or 
whether the issue is covered by an existing policy or administrative regulation before placing the item on the 
agenda. 
 
PUBLIC COMMENTS/PERSONS ADDRESSING THE BOARD – The Board meeting follows rules of 
decorum.  Per Board Bylaw 9323, the Board shall give members of the public an opportunity to address the 
Board on any item of interest to the public that is within the subject matter jurisdiction of the Board, either 
before or during the Board's consideration of the item.  At a time so designated on the agenda at a regular 
meeting, members of the public may bring before the Board matters that are not listed on the agenda that 
are within the jurisdiction of the Board.  The Board shall take no action or have discussion on any item not 
appearing on the posted agenda, except as authorized by law.  Furthermore, the Board may respond to the 
public by referring the comment/question to the Superintendent for a response or by asking the 
Superintendent to report back to the Board concerning the matter. 
 
Persons wishing to address the Board are requested to complete and submit a “Request to Speak” slip to 
the secretary.  A person wishing to be heard by the Board shall first be recognized by the President and shall 
then proceed to comment, beginning with stating his/her name for the record.  Individual speakers shall be 
allowed three minutes to address the Board on each agenda or nonagenda item.  The Board limits the total 
time for public input on each item to 20 minutes.  The total time allowed for public comment shall be 30 
minutes. Public comments about an item that is on the posted agenda will be heard at the time the agenda 
item is considered by the Board.  Public comments about an item that is not on the posted agenda will be 
heard at the beginning of the Board meeting agenda.  With Board consent, the President may increase or 
decrease the time allowed for public presentation, depending on the topic and the number of persons 
wishing to be heard.  The President may take a poll of speakers for or against a particular issue and may ask 
that additional persons speak only if they have something new to add. 
 
CONSENT ITEMS - These items are considered routine and will be acted upon by one motion unless a 
member of the Board or staff requests that an item be discussed and/or removed from the consent calendar 
for separate action. 
 
AMERICANS WITH DISABILITIES ACT - In compliance with the Americans with Disabilities Act, an 
individual requires disability-related accommodations or modifications, including auxiliary aids and services, 
in order to participate in the Board meeting should contact the Superintendent or designee at (714) 447-
7410. Notification must be given within 72 hours prior to a Board meeting in order to enable the District to 
make reasonable arrangements to ensure accommodation and accessibility to the meeting. 



FULLERTON SCHOOL DISTRICT 
Minutes of the Regular Meeting of the Board of Trustees 

Tuesday, October 15, 2013 
5:00 p.m. Closed Session, 6:00 p.m. Open Session 

District Administration Offices Board Room, 1401 W. Valencia Drive, Fullerton, California 
 
5:00 p.m.- Call to Order, Pledge of Allegiance 
President Berryman called Regular meeting of Fullerton School District Board of Trustees to order at 5:01 p.m., 
and Dr. Bob Pletka, led the pledge of allegiance.  
 
Board Members present: Beverly Berryman, Janny Meyer, Hilda Sugarman, Chris Thompson, Lynn Thornley 

 
Administration present: Dr. Robert Pletka, Mr. Mark Douglas, Mrs. Susan Hume, Mrs. Janet Morey 
 
Public Comments 
There were no public comments at this time. 
 
Recess to Closed Session – Agenda 
At 5:02 p.m., the Board recessed to Closed Session for: •Superintendent Evaluation, Board Representative 
Beverly Berryman [Government Code section 54957.6] 
 
Call to Order, Pledge of Allegiance, and Report From Closed Session 
The Board returned to Open Session at 6:04 p.m. and President Berryman reported there was no report from 
Closed Session. Boy Scouts Troop 292 and Cub Scout Troop 292 from Orangethorpe School led the pledge of 
allegiance to the flag (held at the District Office Quad area).  
 
Introductions/ Recognitions 
President Berryman on behalf of the Board of Trustees, recognized Mr. Jim Miller, President of McCoy Mills 
Ford, for the local car dealership’s $30,0000 contribution to the District.  This is the second year McCoy Mills 
Ford has provided this outstanding leadership gift to the District. 
 
President Berryman on behalf of the Board of Trustees, recognized the staff of Nicolas Junior High School for 
their leadership during a recent incident at the school.  Robyn Clemente (teacher at Nicolas JHS) was 
recognized for her heroic actions to keep her students safe during this incident.  Chief Dan Hughes from the 
Fullerton Police Department and a representative from Supervisor Shawn Nelson’s office presented Mrs. 
Clemente a certificate of recognition.  Mrs. Clemente received the Above and Beyond award from the District. 
(held at the District Office quad area) 
 
The Board took a recess at 6:23 p.m. and resumed Open Session at 6:27 p.m., in the District Office Board 
Room. 
 
Dr. Amanda Segovia Hale presented an iMovie regarding Orangethorpe School.  President Berryman 
recognized the students, staff, and parents who attended the Board meeting. 
 
Public Comments 
Marleen Acosta, Classified employee, thanked the Board of Trustees, District Office, and Fullerton Police 
Department for their support of Nicolas Junior High School.  
 
Theresa Quiroz, parent, shared her concerns regarding her son’s first grade teacher at Acacia School.  The 
Superintendent will follow up on her concerns. 
 
Superintendent’s Report  
Dr. Pletka acknowledged the entire staff of Nicolas Junior High School for a job well done during the recent 
lockdown incident.  He reported the District held its first PAL Retreat on October 8th in conjunction with CSEA, 
FETA, and FESMA.  He thanked Al Lacuesta (CSEA President), Karla Turner (FETA President), and Susan 
Mercado (FESMA President) for their ongoing support of PAL and the pursuit of partnership. 
 
 



Information from the Board of Trustees 
Trustee Sugarman – She commended the staff at Nicolas Junior High School for an excellent job during the 
lockdown.   She reported the All the Arts for All the Kids Art Auction will be held on November 2 and invited staff 
and the community to attend.  She shared that as we enter the holiday season, it is important to engage 
students in higher level of creativity and embrace the best part of the holiday. 
Trustee Thornley – She thanked the staff of Nicolas Junior High School for their professionalism and composure 
during the lockdown incident.  She shared the presentation from Orangethorpe School was great; She is looking 
forward to attending the All the Arts for All the Kids Art Auction on November 2. 
Trustee Thompson – He congratulated the Nicolas Junior High School staff for a great job during the lockdown 
incident.  Trustee Thompson commended Robyn Clemente for her superb job in handling the incident.   
Trustee Meyer – She thanked the Nicolas Junior High School staff for their great job in the lockdown incident.  
Trustee Meyer attended the Water Wow Wednesday at Acacia School celebrating their API scores.  She will be 
attending the OCSBA/ACSA Joint dinner meeting to hear more about the local control funding formula and 
Common Core Standards.  She will be attending the State of Education legislative update with State 
Superintendent Tom Torlakson, Assemblywoman Sharon Quirk-Silva, and OCDE Superintendent Al Mijares.  
The All the Arts for All the Kids Art Auction will be on November 2 and the Flu Shot Clinic on October 23.  Red 
Ribbon Week will be the week of October 21-25, 2013. 
President Berryman –She reported Commonwealth School held their ribbon cutting ceremony of their Sensory 
Garden on October 10 and it was a great success.  Students with special needs will benefit greatly from this 
new Sensory Garden.  She announced that after attending the Personnel Commission meeting, she learned that 
current Personnel Commissioner, Nancy Spencer, will be retiring after 33 years of service to the Personnel 
Commission.  President Berryman shared she attended the CalGrip meeting and she reported they are 
expanding new projects due to new funding being available.  She reminded staff and principals of the Gift of 
History field trip coming up on November 7. (President Berryman is planning on attending).  She attended the 
Honor Society induction ceremony at Maple School on October 9. 
 
Information from PTA, FETA, CSEA, and FESMA 
PTA – no report. 
FETA – Karla Turner- She reported FETA ratified the Tentative Agreement with the District with certificated staff 
voting 440 for approval and 12 votes against.  FETA continues to bargain with the District on other contract 
language.  FETA Reps from the school sites and the FETA Executive Board participated in the PAL retreat on 
October 8.  In addition, FETA will be sending Leah Wathen (teacher at Pacific Drive School) to the upcoming 
Labor and Management Conference with ABC Unified School District.  Mrs. Turner commented on several 
articles from the CTA Magazine she distributed to the Board of Trustees and Executive Cabinet. 
CSEA – Al Lacuesta – He thanked the District for including CSEA in the planning of the PAL retreat. 
FESMA – Susan Mercado- She shared it was a pleasure for FESMA to be part of the PAL retreat.  Each 
organization (CSEA, FETA, and FESMA) had an opportunity to share their mission statement and goals.  Mrs. 
Mercado will be attending the OCSBA/ACSA Joint dinner meeting on October 16. 
 
Presentation Item 
Dr. Craig Bertsch shared information regarding the Fullerton School District Customer Service plan. 
 
Information Items 
The District Activities Calendar is available at the following URL: http://fsd.k12.ca.us/distCalendar.html 
 
Approve Minutes 
Moved by Hilda Sugarman, seconded by Janny Meyer and carried 4-0 to approve the minutes of the Regular 
meeting of September 24, 2013 (President Berryman abstained for not being present at the September 24th 
Board meeting) 
 
Approve Consent Agenda and/or Request to Move An Item to Action 
 
Consent Items 
Moved by Chris Thompson, seconded by Lynn Thornley and carried 5-0 to approve the consent items.  The 
Board commented on consent item #1a and #1b. 
 
1a.  Approve/Ratify Certificated Personnel Report. 
 



1b.  Accept gifts and authorize District staff to express the Board of Trustees’ appreciation to all donors. 
 
1c. Approve/Ratify purchase orders numbered H22C0025 through H22C0035, H22D0247 through H22D0301, 
H22M0077 through H22M0080, H22R0282 through H22R0334, H22T0001, H22V0040 through H22V0044, and 
H22X0249 through H22X0265 for the 2013/2014 fiscal year. 

1d. Approve/Ratify Nutrition Services purchase orders numbered 160253 through 160280 for the 2013/2014 
school year. 

1e. Approve/Ratify warrants numbered 89697 through 89902 for the 2013/2014 school years. 
 
1f. Approve/Ratify Nutrition Services warrants numbered 9863 through 9918 for the 2013/2014 school  
year. 
 
1g. Approve/Ratify Change Order #1 for Universal Asphalt Co., Inc., for Paving Repairs at Nicolas Jr. High 
School:  FSD-13-14-DM-02. 
 
1h.  Approve/Ratify Notice of Completion for Universal Asphalt Co., Inc., for Paving Repairs at Nicolas Jr. High 
School:  FSD-13-14-DM-02. 
 
1i.  Approve Williams Litigation Settlement Uniform Complaint Report for Quarter 1 (July 1, 2013 – September 
30, 2013). 
 
1j. Approve/Ratify Agreement between Fullerton School District and Orange County Superintendent of Schools, 
Orange County Department of Education (OCDE) for Inside the Outdoors Field and School Programs effective 
September 1, 2013 through August 31, 2014. 
 
1k.  Approve Agreement with Camp High Trails for Outdoor Science School from October 16, 2013 through 
June 30, 2014. 
  
1l.  Approve Agreement with the Ocean Institute for Outdoor Science School from October 16, 2013 through 
June 30, 2014. 
 
1m.  Approve Agreement with the Orange County Council, Boy Scouts of America – DBA Irvine Ranch Outdoor 
Education Center (IROEC) for Outdoor Science School from October 16, 2013 through June 30, 2014. 
 
1n.  Approve Agreement with Pathfinder Ranch for Outdoor Science School from October 16, 2013 through 
June 30, 2014. 
 
1o.  Approve Independent Contractor Agreement with Fullerton School District and Learning Partners Inc., dba 
Sylvan Learning Center to provide supplemental support services from October 16, 2013 through May 9, 2014. 
 
1p. Approve Independent Contractor Agreement with Fullerton School District and Professional Tutors of 
America to provide supplemental support services from October 16, 2013 through May 9, 2014. 

1q.  Approve Independent Contractor Agreement with Fullerton School District and Tutoring USA Inc., dba Club 
Z! to provide supplemental support services from October 16, 2013 through May 9, 2014. 

1r.  Approve/Ratify Three-Year Contract with Time Warner Cable to provide a 1Gbps fiber optic circuit from the 
Fullerton School District Office to the Orange County Department of Education effective October 1, 2013 
through September 30, 2016. 
 
1s.  Approve/ratify Independent Contractor Agreement between the Fullerton School District and Kimberly J. 
Hiddleson, M.A., CCC-SLP, LSLS, Certified Auditory-Verbal Therapist, for consultation services effective 
September 23, 2013 through June 30, 2014. 

Discussion/Action Items 
2a.  Adopt Resolution #13/14-08 eliminating identified Classified positions effective December 23, 2013. 
 



It was moved by Chris Thompson, seconded by Hilda Sugarman and carried 5-0 to adopt Resolution #13/14-08 
eliminating identified Classified positions effective December 23, 2013. 
 
2b.  Approve compensation and health and welfare adjustments for Fullerton School District’s management 
group for 2013/2014. 
 
It was moved by Chris Thompson, seconded by Lynn Thornley, and carried 5-0 to approve compensation and 
health and welfare adjustments for Fullerton School District’s management group for 2013/2014. 
 
2c.  Approve Memorandum of Understanding (MOU) between California School Employees Association (CSEA) 
Chapter #130 and Fullerton School District for 2013/2014. 
 
It was moved by Hilda Sugarman, seconded by Lynn Thornley, and carried 5-0 to approve Memorandum of 
Understanding (MOU) between California School Employees Association (CSEA) Chapter #130 and Fullerton 
School District for 2013/2014. 
 
2d.  Approve Tentative Agreement between the Fullerton School District and Fullerton Elementary Teachers 
Association (FETA) for 2013/2014. 
 
It was moved by Lynn Thornley, seconded by Janny Meyer, and carried 5-0 to approve Tentative Agreement 
between the Fullerton School District and Fullerton Elementary Teachers Association (FETA) for 2013/2014. 
 
Discussion/Presentation Item 
Ron Wenkart, OCDE Legal Counsel, presented legal information regarding Assembly Bill 1266: Pupil Rights: 
sex-segregated school programs and activities.  The Board held discussion regarding AB 1266.  It was 
discussed that site administrators will notify Superintendent as needed with issues regarding AB 1266. 
 
Administrative Report 
3a.  First Reading of Revised Board Policy 4360 (New Number 3350) 
 
First Reading of Revised Board Policy 4360.  This Revised Board Policy will be presented for approval at the 
November 12, 2013 Board meeting. 
 
Board Member Request(s) for Information and/or Possible Future Agenda Items 
No requests. 
 
Adjournment 
President Berryman adjourned the Regular meeting on October 15, 2013 at 8:24 p.m. 
 
 

________________________________________________ 
Clerk/Secretary, Board of Trustees 



 
FULLERTON SCHOOL DISTRICT 

Agenda for Regular Meeting of the Board of Trustees 
Tuesday, November 12, 2013 

5:30 p.m. Closed Session, 6:00 p.m. Open Session 
District Administration Offices Board Room, 1401 W. Valencia Drive, Fullerton, California 

 
5:30 p.m.- Call to Order, Pledge of Allegiance 
 
5:30 p.m.- Recess to Closed Session – Agenda: 
• Public Employee Discipline, Dismissal, Release, and Personnel Matters [Government Code sections 
54954.5(d), 54957]. 
 
6:00 p.m. – Open Session, Call to Order, Pledge of Allegiance, Report from Closed Session 
 
Public Comments/Persons Addressing the Board – Policy 
The Board meeting follows rules of decorum.  Per Board Bylaw 9323, the Board shall give members of 
the public an opportunity to address the Board on any item of interest to the public that is within the 
subject matter jurisdiction of the Board, either before or during the Board's consideration of the item.  At a 
time so designated on the agenda at a regular meeting, members of the public may bring before the 
Board matters that are not listed on the agenda that are within the jurisdiction of the Board.  The Board 
shall take no action or have discussion on any item not appearing on the posted agenda, except as 
authorized by law.  Furthermore, the Board may respond to the public by referring the comment/question 
to the Superintendent for a response or by asking the Superintendent to report back to the Board 
concerning the matter. 
 
Persons wishing to address the Board are requested to complete and submit a “Request to Speak” slip to 
the secretary.  These slips are available at the reception counter. 
 
Introductions/Recognitions 
• Robert C. Fisler School Report 
• Christina Funch, Supervisor, Nutrition Services 
• KenyattaTurner, Director, Nutrition Services 
• Toast to Learning Silent Auction School Donations 
 
Public Comments  
 
Superintendent’s Report 
 
Information from the Board of Trustees 
 
Information from DELAC, PTA, FETA, CSEA, FESMA 
 
Information Items 
The District Activities Calendar is available at the following URL: http://fsd.k12.ca.us/distCalendar.html 
 
Approve Minutes 
Regular Meeting October 15, 2013 
 
Approve Consent Agenda and/or Request to Move An Item to Action 
Consent Items 
Actions for consent items are consistent with approved practices of the District and are deemed routine in 
nature.  Since Trustees receive Board agenda backup information in advance of scheduled meetings, 
they are prepared to vote with knowledge on the consent items.  Board Members routinely contact District 



staff for clarification of Board items prior to the meeting.  Consent items are voted on at one time, 
although any such item can be considered separately at a Board member's request, in which event it will 
be acted upon subsequent to action on the consent items. 
 
1a.  Approve/Ratify Certificated Personnel Report. 
 
1b.  Accept gifts and authorize District staff to express the Board of Trustees’ appreciation to all donors. 
 
1c. Approve/Ratify purchase orders numbered H22C0036 through H22C0063, H22D0302 through 
H22D0402, H22M0081 through H22M0104, H22R0335 through H22R0431, H22T0002, H22V0045 through 
H22V0062, H22X0266 through H22X0319, and H22Y0037 through H22Y0051 for the 2013/2014 fiscal 
year. 

1d. Approve/Ratify Nutrition Services purchase orders numbered 160281 through 160363 for the 
2013/2014 school year. 

1e. Approve/Ratify warrants numbered 89903 through 90254 for the 2013/2014 school years. 
 
1f. Approve/Ratify Nutrition Services warrants numbered 9919 through 9955 for the 2013/2014 school  
year. 
 
1g. Approve/Ratify Independent Contractor Agreement between Fullerton School District and Matthew 
Malcolm Murray at Maple School for the 2013/2014 school year. 
 
1h. Approve Federal Work Study Placement Agreement between Richman Elementary School and North 
Orange County Community College District to commence November 13, 2013 through June 30, 2014. 
 
1i.  Adopt Resolution #13/14-09 and approve/ratify 2013/2014 Child Development Facilities Renovation 
and Repair Contract effective July 1, 2013 through June 30, 2014. 
 
1j.  Approve/Ratify amended Independent Contractor Agreement between Fullerton School District and 
Sobeida Velazquez for Early Intervention for School Success (EISS) Training on September 19 and 20, 
2013 at Richman School. 
 
1k.  Approve/Ratify Classified Personnel Report. 
 
1l. Appoint Rodney Lusch as Classified Employees’ Personnel Commissioner effective December 1, 
2013. 
 
1m.  Approve out-of-state conference for The Reggio Inspiration in Public Schools, Learning Outcomes 
and Standardized Assessment Conference on January 16-18, 2014, in Tucson, Arizona, for Mark 
Douglas, Marilee Cosgrove, Amanda Segovia Hale, Marcy Rowatt, Katie Weber, Kim Gerard, Bette 
Chang, Tania Ruiz, Himashie Perera and Matt Deemer. 
 
1n.  Approve out-of-state conference for Opal School Visitation on April 23-25, 2014, in Portland, Oregon, 
for Marilee Cosgrove, Amanda Segovia Hale, Marcy Rowatt, Katie Weber, Terry Radzai Sanchez, Celia 
Pilkington, Sandra Shearer, Erika Gomez, Himashie Perera and Jamie Chapman. 
 
1o.  Approve/Ratify warrant number 1090 for the 2013/2014 school year (District 40, Van Daele). 

1p.  Approve/Ratify warrant number 1141 for the 2013/2014 school year (District 48, Amerige Heights). 

1q.  Approve/Ratify five-year contract with Time Warner Cable to provide a 50Mbs fiber optic circuit from 
the Fullerton School District Office, 1401 W. Valencia Dr., Fullerton, CA, to Nutrition Services, 389 W. 
Truslow Ave., Fullerton, CA, beginning October 21, 2013 through October 20, 2018. 

 



1r.  Adopt Resolutions numbered 13/14-B018 through 13/14-B024 authorizing budget transfers and 
recognizing unbudgeted revenue according to Education Code sections 42600 and 42602 for submission 
to the Orange County Superintendent of Schools. 

1s.  Approve/Ratify Independent Contractor Agreement between Fullerton School District and Jeremy 
Bates of Revolution Speak to provide student development training for the Boys’ and Girls’ Conferences 
October 21 and 28, 2013. 
 
1t.  Approve request to solicit competitive proposals for bids for telecommunications and data services for 
E-rate Y17 (2014/2015) utilizing public contract code (PCC) 20118.2. 

1u.  Approve/Ratify first amendment to license agreement with the North Orange County Community  
College District, effective December 1, 2013. 
 
1v. Approve/Ratify Gift and Corporate Guaranty Agreement between the Fullerton School District and the 
Beechwood School Foundation, effective November 1, 2013. 

Discussion/Action Items 
2a.  Approve revised board policy BP 3350 (previously 4360) 
 Revised: 
 Business and Non-Instructional Operations 
 BP 4360 (New Number 3350) Travel:  Reimbursement 
 
2b.  Approve language alignment and extension of Assistant Superintendents’ contracts through June 30,  
2015. 
 
2c.  Approve amendment of Board-approved Contract for District Superintendent. 
 
2d.  Approve Independent Contractor Agreement between Fullerton School District and Margy Price to 
provide coaching in leadership capacity for principals to promote student learning and achievement 
effective November 13, 2013 through June 30, 2014. 
 
Administrative Reports 
3a. First Reading of New and Revised Board Policies:  

New: 
Personnel 

 BP 4119.41, 4219.41, 4319.41  Employees With Infectious Disease 
  

Revised: 
 Personnel 
 BP 4030  Nondiscrimination in Employment  

BP 4111, 4211, 4311  Recruitment and Selection 
BP 4112.9, 4212.9, 4312.9  Employee Notifications 
BP 4119.1, 4219.1, 4319.1  Civil and Legal Rights 
BP 4119.21, 4219.21, 4319.21  Professional Standards 

 
3b.  First Reading of New Board Policy 1325 Advertising and Promotion. 
 
3c.  First Reading of Assembly Bill 86: Common Core State Standards (CCSS) implementation funding 
expenditure plan for 2013/2014 and 2014/2015. 
 
Board Member Request(s) for Information and/or Possible Future Agenda Items 
 
 
 



Adjournment 
The next regularly scheduled meeting of the Board of Trustees of the Fullerton School District will be held 
on Tuesday, December 10, 2013, at 6:00 p.m. in the Fullerton School District Administration Board Room, 
1401 W. Valencia Drive, Fullerton, California.  
  



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1a 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
SUBJECT: APPROVE/RATIFY CERTIFICATED PERSONNEL REPORT 
 
Background: The following document reflects new hire(s), extra duty assignment(s) and 

resignation(s).  
 
Funding: Restricted and unrestricted as noted. 
 
Recommendation: Approve/Ratify Certificated Personnel Report. 
 
MLD:rw 
Attachment  
 
 

 



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT PRESENTED TO THE 
BOARD OF TRUSTEES ON NOVEMBER 12, 2013 

 
NEW HIRE(S) 

 
NAME  ASSIGN/LOCATION ACTION COST CENTER EFFECTIVE DATE 
 
Christine Byun Substitute Teacher Employ 100 10/08/2013 
 
Heather Clark Substitute Teacher Employ 100 10/25/2013 
 
Vanessa Duenas Substitute Teacher Employ 100 10/16/2013 
 
Lily Estes-Eichert Substitute Teacher Employ 100 10/16/2013 
 
Heather Harris Substitute Teacher Employ 100 10/11/2013 
 
Rebecca Hill Substitute Teacher Employ 100 10/04/2013 
 
Barbara Lopez Substitute Teacher Employ 100 10/25/2013 
 
Katie Miller Substitute Teacher Employ 100 10/22/2013 
 
Linda Morrison Substitute Teacher Employ 100 10/01/2013 
 
Janice Pak Substitute Teacher Employ 100 10/25/2013 
 
Hugo Rios Substitute Teacher Employ 100 10/08/2013 
 
James Thue Social Science/Nicolas III/6 100 11/01/2013 
 

EXTRA DUTY ASSIGNMENT(S) 
 

Woodcrest Kindergarten Assessments 
 

Approve contractual hourly rate per FETA agreement for the number of hours indicated below, from 
budget #117, for performing Kindergarten assessments on August 1, 2013 for the following 

certificated personnel: 
 

Jennifer Brkich (7 hours)  Erica Render (8 hours) 
 

RESIGNATION(S) 
 
NAME  ASSIGN/LOCATION ACTION EFFECTIVE DATE 
 
Jennifer Pike 5th Grade (50%)/Raymond Resign 10/22/2013 
 
Magdalena Zamora Psychologist Intern/ Resign 10/09/2013 
 Student Support Services  
 
 
This is to certify that this is an exact copy of the Certificated Personnel Report approved and recorded in 
the minutes of the meeting of the Board of Trustees on November 12, 2013. 
 
 

Clerk/Secretary 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1b 
 

CONSENT ITEM 
 

DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: ACCEPT GIFTS AND AUTHORIZE DISTRICT STAFF TO EXPRESS THE 

BOARD OF TRUSTEES’ APPRECIATION TO ALL DONORS 
 
Background: According to Board Policy 3290(a), the Board of Trustees may accept any 

bequest, gift of money, or property on behalf of the District.  Gifts must be 
deemed suitable for a purpose by the Board of Trustees and be used in an 
appropriate manner.  However, it is the policy of the Board of Trustees to 
discourage all gifts which may directly or indirectly impair the Board of Trustees’ 
commitment to providing equal educational opportunities to the students of the 
District.  As indicated in the above-mentioned Board Policy, the District 
Superintendent approves gifts designated for a specific school for acceptance 
at that school.  Descriptions of gifts presented for acceptance are included on 
the attachment.  Gifts for specific dollar amounts are noted, non-monetary gifts 
are identified, and the donor is responsible for reporting the value to the Internal 
Revenue Service. 

 
Rationale: The Board of Trustees of the Fullerton School District gratefully accepts 

monetary and non-monetary gifts from public and private entities.  These gifts 
help reduce the costs of school materials, curriculum, and extracurricular 
student activities. 

 
Funding: The funding received from gifts will be deposited in appropriate District funds. 
 
Recommendation: Accept gifts and authorize District staff to express the Board of Trustees’ 

appreciation to all donors. 
 
SH:gs 
Attachment 



FULLERTON SCHOOL DISTRICT 
Gifts:  November 12, 2013 
 
 

SITE DONOR RELATIONSHIP DONATION PURPOSE AMOUNT 

Acacia Jamba Juice 
Community 
Partner 

monetary 
donation 

for the school $68.00

Acacia PTA  
monetary 
donation 

for movie license $340.00

Acacia PTA  
monetary 
donation 

for the school $3,286.68

Beechwood 
Beechwood 
School 
Foundation 

Community 
Partner 

monetary 
donation 

for the 6th grade 
OSS 

$500.00

Beechwood 
Beechwood 
School 
Foundation 

Community 
Partner 

monetary 
donation 

Beechwood School 
Foundation Account 

$10,000.00

Beechwood Mrs. Jill Stecher Parent 
monetary 
donation 

for the school $45.00

Fern Drive Fern Drive PTA  
monetary 
donation 

for the Accelerated 
Reader Program 

$3,378.96

Fern Drive Fern Drive PTA  
monetary 
donation 

for math and music 
programs 

$4,400.00

Fine Arts McCoy Mills 
Community 
Partner 

monetary 
donation 

All the Arts for All the 
Kids Program 

$1,000.00

Fisler Anthony Dinh Parent 
monetary 
donation 

for 4th grade field 
trips 

$100.00

Golden Hill 
Golden Hill 
Education 
Foundation 

Community 
Partner 

monetary 
donation 

for P.E. $5,433.74

Golden Hill  
Target—Take 
Charge of 
Education 

Community 
Partner 

monetary 
donation 

for the school $1,400.18

Hermosa Drive 
California Pizza 
Kitchen, Inc. 

Community 
Partner 

monetary 
donation 

for 6th grade $331.07

Hermosa Drive 
Islands 
Restaurant, L.P. 

Community 
Partner 

monetary 
donation 

for 6th grade $323.07

Hermosa Drive 
Lake Charles, 
Inc.—“Mrs. Bea’s 
Restaurant” 

Community 
Partner 

monetary 
donation 

for 6th grade $150.00

Hermosa Drive 
Parlor Brea, LLC  
Farrell’s Ice 
Cream Parlour 

Community 
Partner 

monetary 
donation 

for 6th grade $77.33

Ladera Vista Kroger 
Community 
Partner 

monetary 
donation 

for the school $82.25

Ladera Vista Russell Miller Parent 
monetary 
donation 

for lighting purchase $300.00

Laguna Road 
Beckman Coulter 
Foundation 

Community 
Partner 

monetary 
donation 

for class enrichment $100.00

Orangethorpe 
Give with Target, 
Target 
Corporation 

Community 
Partner 

monetary 
donation 

for the school $28.00

Pacific Drive 
Target—Take 
Charge of 
Education 

Community 
Partner 

monetary 
donation 

for supplies $578.36

Parks J.H. 
Great American 
Opportunity 

Community 
Partner 

monetary 
donation 

for the school $210.00

Parks J.H. Hardeep Pabla Parent 
monetary 
donation 

for Band $50.00



FULLERTON SCHOOL DISTRICT 
Gifts:  November 12, 2013 
 
 

SITE DONOR RELATIONSHIP DONATION PURPOSE AMOUNT 

Parks J.H. 
Mr. Johnson & 
Ms. Fernández 

Parents 
monetary 
donation 

for Vocal $100.00

Richman Richman PTA  
monetary 
donation 

for the Richman 
custodian 

$168.76

Rolling Hills 
Rolling Hills 
Education 
Foundation 

Community 
Partner 

monetary 
donation 

for P.E. and media 
center programs 

$10,000.00

Woodcrest Lifetouch 
Community 
Partner 

monetary 
donation 

for the school $486.80

 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1c 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Steve Miller, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY PURCHASE ORDERS NUMBERED H22C0036 
 THROUGH H22C0063, H22D0302 THROUGH H22D0402, H22M0081 

THROUGH H22M0104, H22R0335 THROUGH H22R0431, H22T0002, 
H22V0045 THROUGH H22V0062, H22X0266 THROUGH H22X0319, AND 
H22Y0037 THROUGH H22Y0051 FOR THE 2013/2014 FISCAL YEAR 

 
Background: Expenditures for the District must be approved by the Board of Trustees per 

Board Policy 3000(b).  Any purchase orders included in the number range listed, 
but excluded in the Purchase Order Detail Report, are purchase orders that have 
either been canceled or changed in some manner and appear in the other 
sections of this report entitled Purchase Order Detail – Canceled Purchase 
Orders, or Purchase Order Detail – Change Orders.  The subject purchase 
orders have been issued since the report presented at the last Board Meeting. 

 
Purchase Order Designations: 
B: Instructional Materials S: Stores 
C: Conferences T: Transportation 
D: Direct Delivery V: Fixed Assets 
L: Leases and Rents X: Open-Regular 
M: Maintenance & Operations Y: Open-Transportation 
R: Regular Z: Open-Maintenance & Operations 

 
Rationale: Purchase orders are issued by school districts to purchase goods and services 

from merchants and contractors. 
 
Funding: Funding sources are reflected in the attached listing. 
 
Recommendation: Approve/Ratify purchase orders numbered H22C0036 through H22C0063, 

H22D0302 through H22D0402, H22M0081 through H22M0104, H22R0335 
through H22R0431, H22T0002, H22V0045 through H22V0062, H22X0266 
through H22X0319, and H22Y0037 through H22Y0051 for the 2013/2014 fiscal 
year. 

 
SH:SM:gs 
Attachment 









































FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1d 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY NUTRITION SERVICES PURCHASE ORDERS 

NUMBERED 160281 THROUGH 160363 FOR THE 2013/2014 SCHOOL 
YEAR 

 
Background: Board approval is requested for Nutrition Services purchase orders.  The 

purchase order summary dated September 24, 2013 through October 21, 2013, 
contains purchase orders numbered 160281 through 160363 for the 2013/2014 
school year totaling $459,123.18.  Purchase order numbered 160304 was 
voided. 

 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Rationale: Purchase orders, one of several methods, are used by school districts to 

purchase goods and services and are generally accepted by merchants and 
contractors. 

 
Funding: Nutrition Services Fund (13). 
 
Recommendation: Approve/Ratify Nutrition Services purchase orders numbered 160281 through 

160363 for the 2013/2014 school year. 
 
SH:KT:dlh 
Attachment 







































FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1e 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 

 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Steve Miller, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANTS NUMBERED 89903 THROUGH 90254 FOR 

THE 2013/2014 SCHOOL YEARS 
 
Background: Board approval is requested for warrants numbered 89903 through 90254 for 

the 2013/2014 school years totaling $2,562,413.35.  Warrants are issued by 
school districts as payment for goods and services. 

 
Fund Amount 
01 General Fund $2,350,700.06 
12 Child Development 27,985.29 
14 Deferred Maintenance 7,528.75 
25 Capital Facilities 13,824.90 
40 Special Reserve 89,429.37 
68 Workers’ Compensation 68,818.71 
81 Property/Liability Insurance 4,126.27 
 Total $2,562,413.35 

 
Rationale: Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Funding: Funding sources as reflected in the above listing. 
 
Recommendation: Approve/Ratify warrants numbered 89903 through 90254 for the 2013/2014 

school years. 
 
SH:SM:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1f 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY NUTRITION SERVICES WARRANTS NUMBERED 9919 

THROUGH 9955 FOR THE 2013/2014 SCHOOL YEAR 
 
Background: Board approval is requested for Nutrition Services warrants numbered 9919 

through 9955 for the 2013/2014 school year.  The total amount presented for 
approval is $201,233.43. 

 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Nutrition Services Fund (13). 
 
Recommendation: Approve/Ratify Nutrition Services warrants numbered 9919 through 9955 for 

the 2013/2014 school year. 
 
SH:KT:dlh 



FULLERTON SCHOOL DISTRICT               BOARD AGENDA ITEM #1g 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark L. Douglas, Assistant Superintendent, Personnel Services 

 
PREPARED BY: Susan Mercado, Principal, Maple School 
 
SUBJECT: APPROVE/RATIFY INDEPENDENT CONTRACTOR AGREEMENT BETWEEN 

FULLERTON SCHOOL DISTRICT AND MATTHEW MALCOLM MURRAY AT 
MAPLE SCHOOL FOR THE 2013/2014 SCHOOL YEAR 

 
Background:  The District is in need of the special services of a piano teacher for the Mind, 

Math, and Music Program at Maple School.  These services are rendered for a 
time period of September 1, 2013 through May 30, 2014. 

 
Rationale: In the past, the District has entered into independent contractor agreements with 

individuals that provide specialized services to the District and who are specially 
trained, experienced, and competent to perform the required services. 

 
Funding: Daily rate of $125.00 at a cost not to exceed $8,750.00.  This will be funded from 

multiple sources (Maple School’s budgets #117, #212, Maple Alumni 
Committee, Leon Owens Foundation, Brighton Collectibles and PTA). 

 
Recommendation: Approve/Ratify Independent Contractor Agreement between Fullerton School 

District and Matthew Malcolm Murray at Maple School for the 2013/2014 school 
year. 

 
MLD:nm 
Attachment 
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2013-2014 INDEPENDENT CONTRACTOR AGREEMENT 
 

 This Agreement is hereby entered into between the Fullerton School District, hereinafter 
referred to as “District,” and Matthew Malcolm Murray hereinafter referred to as “Contractor.” 
 
 WHEREAS, District is authorized by Section 53060 of the California Government Code to 
contract with and employ any persons for the furnishing of special services and advice in financial, 
economic, accounting, engineering, legal or administrative matters, if such persons are specially 
trained and experienced and competent to perform the special services required; 
 
 WHEREAS, District is in need of such special services and advice; and 
 
 WHEREAS, Contractor is specially trained and experienced and competent to perform the 
special services required by the District, and such services are needed on a limited basis; 
 
 NOW, THEREFORE, the parties agree as follows: 
 

1. Services to be provided by Contractor: Will provide services as Piano Teacher for 
the MIND Math and Music Program at Maple School. 

 
 2. Term.  Contractor shall commence providing services under this Agreement on 
September 1,  2013 and will diligently perform as required and complete performance by May 30, 
2014. 
 
 3. Compensation.  District agrees to pay the Contractor for services satisfactorily 
rendered pursuant to this Agreement a total fee not to exceed Eight Thousand Seven Hundred and 
Fifty Dollar ($8,750.00) at a daily rate of One Hundred and Twenty-five ($125.00).  Contractor 
shall submit a detailed invoice to District for services satisfactorily rendered in performance of the 
required services under the terms of this Agreement. 
 
 4. Expenses.  District shall not be liable to Contractor for any costs or expenses paid or 
incurred by Contractor in performing services for District, except as follows:  (N/A). 
 
 5. Independent Contractor.  Contractor, in the performance of this Agreement, shall be 
and act as an independent contractor.  Contractor understands and agrees that he/she and all of 
his/her employees shall not be considered officers, employees or agents of the District, and are not 
entitled to benefits of any kind or nature normally provided employees of the District and/or to 
which District’s employees are normally entitled, including, but not limited to, State Unemployment 
Compensation or Workers’ Compensation.  Contractor assumes the full responsibility for the acts 
and/or omissions of his/her employees as they relate to the services to be provided under this 
Agreement.  Contractor shall assume full responsibility for payment of all federal, state and local 
taxes or contributions, including unemployment insurance, social security and income taxes with 
respect to Contractor’s employees. 
 
 6. Materials.  Contractor shall furnish, at his/her own expense, all labor, materials, 
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equipment, supplies and other items necessary to complete the services to be provided pursuant to 
this Agreement.  Contractor’s services will be performed, findings obtained, reports and 
recommendations prepared in accordance with generally and currently accepted principles and 
practices of his/her profession. 
 
 7. Originality of Services.  Contractor agrees that all technologies, formulae, procedures, 
processes, methods, writings, ideas, dialogue, compositions, recordings, teleplays, and/or video 
productions prepared for, written for, submitted to the District and/or used in connection with this 
Agreement, shall be wholly original to Contractor and shall not be copied in whole or in part from 
any other source, except that submitted to Contractor by District as a basis for such services. 
 
 8. Copyright/Trademark/Patent.  Contractor understands and agrees that all matters 
produced under this Agreement shall become the property of District and cannot be used without 
District’s express written permission.  District shall have all right, title and interest in said matters, 
including the right to secure and maintain the copyright, trademark and/or patent of said matter in the 
name of the District.   
 
 9. Standard for Performance.  The parties acknowledge that the District, in selecting the 
Contractor to perform the services hereunder, is relying upon the Contractor’s reputation for 
excellence in the performance of the services required hereunder.  The Contractor shall perform the 
services in the manner of one who is a recognized specialist in the types of services to be performed. 
Time is of the essence in this Agreement.  All deadlines set forth in the Agreement are binding and 
may be modified only by subsequent written agreement of the parties. 
 
 10. Termination.  District may, at any time, with or without reason, terminate this 
Agreement and compensate Contractor only for services satisfactorily rendered to the date of 
termination.  Written notice by District shall be sufficient to stop further performance of services by 
Contractor.  Notice shall be deemed given when received by the Contractor or no later than three (3) 
days after the day of mailing, whichever is sooner. 
 
  District may terminate this Agreement upon giving of written notice of intention to 
terminate for cause.  Cause shall include: (a) material violation of this Agreement by the Contractor; 
(b) any act by Contractor exposing the District to liability to others for personal injury or property 
damage; or (c) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the 
benefit of creditors or a receiver is appointed on account of Contractor’s insolvency.  Written notice 
by District shall contain the reasons for such intention to terminate and unless within thirty (30) days 
after service of such notice the condition or violation shall cease, or satisfactory arrangements for the 
correction thereof be made, this Agreement shall upon the expiration of the thirty (30) days cease 
and terminate.  In the event of such termination, the District may secure the required services from 
another contractor.  If the cost to the District exceeds the cost of providing the service pursuant to 
this Agreement, the excess cost shall be charged to and collected from the Contractor.  The 
foregoing provisions are in addition to and not a limitation of any other rights or remedies available 
to District.  Written notice by District shall be deemed given when received by the other party, or no 
later than three (3) days after the day of mailing, whichever is sooner. 
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 11. Hold Harmless.  Contractor agrees to and does hereby indemnify, hold harmless and 
defend the District and its Governing Board, officers, employees and agents from every claim or 
demand made and every liability, loss, damage or expense, of any nature whatsoever, which may be 
incurred by reason of: 
 

 (a) Liability for damages for: (1) death or bodily injury to person; (2) injury to, 
loss or theft of property; or (3) any other loss, damage or expense arising out of (1) or (2) 
above, sustained by the Contractor or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, upon or in connection with the 
services called for in this Agreement, however caused, except for liability for damages 
referred to above which result from the sole negligence or willful misconduct of the District 
or its officers, employees or agents. 
 
 (b) Any injury to or death of any person(s), including the District’s officers, 
employees and agents, or damage to or loss of any property, caused by any act, neglect, 
default, or omission of the Contractor, or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, arising out of, or in any way 
connected with, the services covered by this Agreement, whether said injury or damage 
occurs either on or off District’s property, except for liability for damages which result from 
the sole negligence or willful misconduct of the District or its officers, employees or agents. 
 
 (c) Any liability for damages which may arise from the furnishing or use of any 
copyrighted or uncopyrighted matter or patented or unpatented invention under this 
Agreement. 
 
12. Insurance.  The Contractor, at his/her sole cost and expense, shall insure its activities  

in connection with the services under this Agreement and shall obtain, keep in force, and maintain 
insurance as follows: 
 
 a. Comprehensive or Commercial Form General Liability Insurance (contractual 
liability included) with limits as follows: (minimum limits) 
 
  (1) Each Occurrence      $1,000,000 
  (2) Products/Completed Operations Aggregate   $1,000,000 
  (3) Personal and Advertising Injury    $1,000,000 
  (4) General Aggregate (Not Applicable to the   $1,000,000 
    Comprehensive Form) 
 b.  Business Automobile Liability Insurance for owned, scheduled, non-owned, or hired 
automobiles with a combined single limit not less than $1,000,000 per occurrence.  (Required only if 
the Contractor drives on behalf of the District in the course of performing services.) 
 
 c. Professional Liability Insurance with a limit of $1,000,000 per occurrence, if 
applicable. 
 
 d. Workers’ Compensation as required by California State law. 
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It should be expressly understood, however, that the coverage and limits referred to under a., b., and 
c. above shall not in any way limit the liability of the Contractor.  The Contractor shall furnish the 
District with certificates of insurance evidencing compliance with all requirements no later than five 
(5) business days from execution of this Agreement and prior to commencing services under this 
Agreement.  Contractor agrees to provide a thirty (30) day written notice to District of cancellation, 
modification, or reduction in any insurance coverage required pursuant to this section.  Such 
certificates shall: 
 
  (1) Indicate that the District and its Governing Board, officers, and employees 
   have been endorsed as additional insureds under the coverages referred to  
   under a., and b., and: 
  (2) Include a provision that the coverages will be primary and will not participate 
   with not be excess over any valid and collectible insurance or program of self-
   insurance carried or maintained by the District. 
 
 13. Assignment.  The obligations of the Contractor pursuant to this Agreement shall not 
be assigned by the Contractor.  Any such assignment shall be null and void and shall be deemed a 
basis for termination of this Agreement. 
 
 14. Compliance With Applicable Laws.  The services completed herein must meet the 
approval of the District and shall be subject to the District’s general right of inspection to secure the 
satisfactory completion thereof.  Contractor agrees to comply with all federal, state and local laws, 
rules, regulations and ordinances that are now or may in the future become applicable to Contractor, 
Contractor’s business, equipment and personnel engaged in services covered by this Agreement or 
accruing out of the performance of such services. 
 
 15. Permits/Licenses.  Contractor and all Contractor’s employees or agents shall secure 
and maintain in force such permits and licenses as are required by law in connection with the 
furnishing of services pursuant to this Agreement. 
 
 16. Employment With Public Agency.  Contractor, if an employee of another public 
agency, agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an 
employee of another public agency for the actual time in which services are actually being 
performed pursuant to this Agreement. 
 
 17. Entire Agreement/Amendment.  This Agreement and any exhibits attached hereto 
constitute the entire agreement among the parties to it and supersedes any prior or contemporaneous 
understanding or agreement with respect to the services contemplated, and may be amended only by 
a written amendment executed by both parties to the Agreement. 
 
 18. Nondiscrimination.  Contractor agrees that it will not engage in unlawful 
discrimination in employment of persons because of race, ethnicity, religion, nationality, disability, 
gender, marital status or age of such persons. 
 



 
 Independent Contractor Agreement 
 OCDE Legal Counsel Approved 
 5/8/13/SuptOffice/KIkola 
 

5 

 19. Non Waiver.  The failure of District or Contractor to seek redress for violation of, or 
to insist upon, the strict performance of any term or condition of this Agreement, shall not be 
deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from 
again constituting a violation of such term or condition. 
 
 20. Notice.  All notices or demands to be given under this Agreement by either party to 
the other, shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed 
either by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 
considered given when received if personally served or if mailed on the third day after deposit in any 
U.S. Post Office.  The address to which notices or demands may be given by either party may be 
changed by written notice given in accordance with the notice provisions of this section.   
 
At the date of this Agreement, the addresses of the parties are as follows: 
 
DISTRICT:      CONTRACTOR: 
Fullerton School District    Matthew Malcolm Murray 
1401 W. Valencia Drive    Address On File 
Fullerton, CA 92833      
Attn:       (Attn):  Matthew Malcolm Murray 
 
 
 21. Severability.  If any term, condition or provision of this Agreement is held by a court 
of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will 
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated in 
any way. 
 
 22. Attorney Fees/Costs.  Should litigation be necessary to enforce any terms or 
provisions of this Agreement, then each party shall bear its own litigation and collection expenses, 
witness fees, court costs, and attorneys’ fees. 
 
 23. Governing Law.  The terms and conditions of this Agreement shall be governed by 
the laws of the State of California with venue in Orange County, California.  This Agreement is 
made in and shall be performed in Orange County, California. 
 
 24. Exhibits.  This Agreement incorporates by this reference, any exhibits, which are 
attached hereto and incorporated herein. 
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THIS AGREEMENT IS ENTERED INTO THIS    12   DAY OF   NOVEMBER         20 13   . 
 

  
FULLERTON SCHOOL DISTRICT    

 
 
Matthew Malcolm Murray              
(Contractor  Name) 

By: 

        
Robert Pletka, Ed.D. 
Superintendent  

By: 

      
Signature 
 

 
 

Matthew Malcolm Murray        
(Typed Name, Title) 

  
On File     
Taxpayer Identification Number 

 
 
 



FULLERTON SCHOOL DISTRICT                                     BOARD AGENDA ITEM #1h 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
PREPARED BY: Yolanda McComb, Principal, Raymond School 
 
SUBJECT: APPROVE FEDERAL WORK STUDY PLACEMENT AGREEMENT 

BETWEEN RICHMAN ELEMENTARY SCHOOL AND NORTH ORANGE 
COUNTY COMMUNITY COLLEGE DISTRICT TO COMMENCE NOVEMBER 
13, 2013 THROUGH JUNE 30, 2014. 

 
Background: North Orange County Community College District is a recipient of Federal Work 

Study funds.  The work-study program is a part of a financial aid package that 
provides part-time employment opportunities to students who would like to work 
on-campus or at an off-campus community service site.  The community 
college district wishes to establish Fullerton School District as an eligible 
community service site.  

 
Rationale: An approved partnership with the community college district will allow various 

community colleges to place students with financial need at a school site within 
the District.  The school site will assign specific work assignments to the 
student and provide supervision.   

 
Funding: Student wages will be paid by the appropriate community college.  Fingerprinting 

cost are to be paid by the appropriate school site and will come out of the school 
funds.  

 
Recommendation: Approve Federal Work Study Placement Agreement between Richman 

Elementary School and North Orange County Community College District to 
commence November 13, 2013 through June 30, 2014.  

 
MLD:YM:nm 
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FEDERAL WORK STUDY PROGRAM 

NON-EXEMPT OFF-CAMPUS AGREEMENT 

 
 

This agreement is entered into this_November 13th,____ day of 2013__, In the city of Anaheim, County of 
Orange, State of California, by the North Orange County Community College District, Hereinafter called 
“Institution”, and _Raymond Elementary School_ hereinafter called “Organization”, a public school district or 
non-profit public agencies, for the purpose of providing work to students eligible for the Work Study Program. 
 
The institution is considered the employer for purposes of the Agreement.  It has the ultimate right to control and 
direct the services of the students for the Organization.  It also has the responsibility to determine whether the 
students meet the eligibility requirements for employment under the Federal Work Study Program, to assign 
students to work for the Organization, and to determine that the students do perform their work in fact. The 
Organization’s rights are limited to direction of the details and means by which the result is to be accomplished. 
 
Therefore, Institution and Organization in consideration of the covenants contained herein agree as follows: 
 
1. Organization shall utilize the services of students who are referred to Organization by Institution and who the 

Institution has determined are eligible to participate in the Federal Work Study Program and who the 
Organization has determined qualified and acceptable to perform services for Organization.  The Organization 
will be responsible for training, supervising, evaluating the students, making sure the monthly timecards are 
submitted to the Financial Aid Office no later than the 24th of each month, unless otherwise requested.  The 
Institution will serve as fiscal agent.  Institution will take no responsibility for the work performed or actions of 
the student. 
 

2. The Organization shall provide fingerprinting services for Federal Work Study students and will review any 
reported findings and determine if the student meets the Organization’s employment standards.  The cost for 
this service will be provided by the Organization if the Organization has special categorical project funding; if 
not, the Institution’s Federal Work Study Program will cover the fingerprinting cost. 

 
3. Students will be made available to the Organization by the Institution to perform specific work assignments.  

Students may be removed from work on a particular assignment or from the Organization by the Institution, 
either on its own initiative or at the request of the Organization.  The Organization agrees that no student will 
be denied work or subjected to different treatment under its agreement on the grounds of race, color, national 
origin, or sex.  It further agrees that it will comply with the provisions of the Civil Rights Act of 1964 (Pub. L. 
88-352: Stat. 252) and Title IX of the Education Amendments of 1972 (Publ. L. 92-318) and the Regulations of 
the Department of Education which implements those acts. 

 
4. The work performed by the students shall not: 
 

a) Displace employees, impair existing service contracts or replace regular employees who are on strike; 
b) Involve any partisan or nonpartisan political activity associated with a faction in an election for public or 

party office; 
c) Involve the construction, operation, or maintenance of any part of a facility used, or to be used for   

sectarian instruction or religious worship; 
d) Involve any lobbying on the State or Federal level; and 
e) Be related to activities of any sectarian organization or to any partisan or nonpartisan political activities. 

 
5. This Agreement shall be subject to the availability of funds to Institution from the Federal Work Study Program.  
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6.  Institution shall act as employer and pay the student participating in the program.  The wage rate to be paid to 

students participating in the program shall: 
 

a) Be not less than the current federal minimum wage; 
b) Be computed on an hourly basis for actual time on the job; and 
c) Be appropriate and reasonable in terms of the type of work performed, the employee’s proficiency, the 

geographical region, and applicable federal, state, or local law.  
 
7. The Institution shall provide Workers’ Compensation insurance at Institution’s own cost and expense for all 

students employed pursuant to this Agreement.  
 
8. Organization shall: 
 

a) Supervise the services of students participating in the Federal Work Study Program; 
b) Communicate with the Institution regarding the students’ performance or any other issues of concern;  
c) Complete and submit to Institution the North Orange County Community College District Student Payroll 

time cards and forward them to the Institution monthly (exhibit “A”). The time cards shall include the 
following: 

 
i. The time worked by students participating in the program, indicating hours worked each day and 

total hours worked for each payroll period; and  
ii. Certification by authorized supervisor that the hours are accurately reported.  

 
9. Institution will be responsible for:   
 

a) Determination of student’s eligibility to participate in the Federal Work Study Program; 
b) Providing Institution’s student Payroll time cards to Organization; and 
c) Providing Institution’s payroll guidelines to Organization. 
 

10. It is agreed that both Institution and Organization shall have the right and authority to relieve the student from 
any or all duties; student shall have the right to terminate employment. 

 
11. Organization agrees to defend, indemnify and hold harmless the State of California, the Trustees of the North 

Orange County Community College District (Institution), and its officers, agents, employees and volunteers 
from all claims including active and passive claims, losses, costs, attorney fees and expenses arising out of any 
liability or claim of liability for personal injury, bodily injury to persons or death, contractual liability and 
damage to property sustained or claimed to have been sustained arising out of the performance of this 
Agreement.  Organization further agrees to waive all rights of subrogation against the Institution.   

 
12. The Institution and any agents and employees of Institution, in the performance of the Agreement, shall act in 

an independent capacity and not as officers or employees or agents of the State of California, or the 
Organization.  Students furnished employment by Institution pursuant to this Agreement shall be employees of 
Institution and shall not be apprentices, employed agents or officers of the State of California, or the 
Organization. 
  

13. Institution may terminate this Agreement and be relieved of its obligation with regard to Organization 
hereunder should Organization fail to perform the covenants herein contained at the time and in the manner 
herein provided.  In the event of such termination, the Institution may proceed to carry out the purpose of this 
Agreement in any manner deemed proper by Institution.  

 
14. This Agreement is not assignable by Organization either in whole or in part.  
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15. It is mutually understood and agreed that no alteration or variation of the terms of this Agreement shall be 

valid unless made in writing and signed by both parties to indicate agreement.  The parties intend this written 
agreement to be the final and complete expression of their understanding and that there are no other 
agreements, either oral or written, to vary or contradict the terms of this agreement.  

 
 
 
16. This agreement shall terminate on the __30th____day of __June___, 2014___, unless sooner terminated 

and shall be subject to extension by the mutual agreement of the parties hereto in writing.  
 
 
 
FOR NORTH ORANGE COUNTY                                  FOR ORGANIZATION 
COMMUNITY COLLEGE DISTRICT   
1830 W. Romneya Drive  
Anaheim, CA 92801  
714-808-4779  
 
 
 
_____________________________________                ____________________________________________ 
Date                                                                           Date 
 
_____________________________________                Fullerton School District      
(Signature, Vice Chancellor, Finance & Facilities)                     Name of Organization 
 
__Fred Williams__________________________                   1401 West Valencia Drive      
(Printed Name, Vice Chancellor, Finance & Facilities)  Address 
 
_________________________________________                 Fullerton, CA  92833      
(Signature, Director of Financial Aid)              City, State, Zip Code 
 
_Greg Ryan   __________________________                  (714) 447-7450       
Printed Name, Director of Financial Aid             Telephone Number 
 
                  __________________________________________________ 
                   Signature of Organization Representative 
 
                Robert Pletka, Ed.D.       
                 Printed Name of Organization Representative 
         
                 Superintendent       
                 Title of Organization Representative 
 
 

 
 
 
 
                                                                    
            Created 4/22/04 



  

  

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1i 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
PREPARED BY: Marilee Cosgrove, Director, Child Development Services 
 
SUBJECT: ADOPT RESOLUTION #13/14-09 AND APPROVE/RATIFY 2013/2014 

CHILD DEVELOPMENT FACILITIES RENOVATION AND REPAIR 
CONTRACT EFFECTIVE JULY 1, 2013 THROUGH JUNE 30, 2014 

 
Background: Fullerton School District operates preschool programs through the State 

Department of Education Child Care and Development Division. Fullerton’s 
State Preschool Program serves 328 three to five-year olds in classes at 
Commonwealth, Maple, Orangethorpe, Pacific Drive, Richman, Valencia Park 
Schools and Woodcrest Schools.  
 

Rationale: The California Child Care and Development Division offers districts operating 
a State Preschool Program a Facilities Renovation and Repair Contract. 
These funds must be used to maintain compliance with health and safety 
requirements established by state licensing regulations and local health and 
fire departments, to comply with the Americans with Disabilities Act (ADA) of 
1990, or to purchase or replace equipment necessary for the health and 
safety of children enrolled in state-subsidized child care and development 
programs. These funds must be used for child care facilities serving state-
subsidized children only. Fullerton School District applied to renovate 
Richman State Preschool, and renovations will include playground 
enhancement. 

 
Funding: Fullerton School District will receive a total of $50,000.00 to be applied to 

Child Development budget #308. 
 
Recommendation: Adopt Resolution #13/14-09 and approve/ratify 2013/2014 Child Development 

Facilities Renovation and Repair Contract effective July 1, 2013 through June 
30, 2014. 

 
MD:MC:ln 
Attachments 
 
 

































FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1j 
 

CONSENT ITEM 
 
DATE:   November 12, 2013 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
PREPARED BY: Marilee Cosgrove, Director, Child Development Services 
 
SUBJECT: APPROVE/RATIFY AMENDED INDEPENDENT CONTRACTOR 

AGREEMENT BETWEEN FULLERTON SCHOOL DISTRICT AND SOBEIDA 
VELAZQUEZ FOR EARLY INTERVENTION FOR SCHOOL SUCCESS (EISS) 
TRAINING ON SEPTEMBER 19 AND 20, 2013 AT RICHMAN SCHOOL 

 
Background: The Fullerton School District received a training and instructional materials 

grant entitled Early Intervention for School Success (EISS) for 2013/2014 and 
2014/2015. The grant is for Richman School. The program is sponsored by 
Orange County Department of Education and provides grants for up to 
$50,000.00. Grant funds are used for research-based training for teachers on 
strategies to improve achievement for preschool through second grade 
students and professional development, which is reflected in the promotion of 
Professional Learning Communities. The purpose of EISS is to enable children 
to become successful thinkers and learners and to help them achieve academic 
and social success. 

 
Rationale: A condition of the grants is for all participating teachers to attend an initial two-

day training. Consultants are trained and provided by EISS. Cost of services 
exceeded original Independent Contractor Agreement by $298.42. 

 
Funding: Funding provided by EISS grant and shall not exceed $1,679.42. 
 
Recommendation: Approve/Ratify amended Independent Contractor Agreement between Fullerton 

School District and Sobeida Velazquez for Early Intervention for School 
Success (EISS) Training on September 19 and 20, 2013 at Richman School. 

 
MLD:MC:ln 
Attachment 
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2013-2014 INDEPENDENT CONTRACTOR AGREEMENT 
 

 This Agreement is hereby entered into between the Fullerton School District, hereinafter 
referred to as “District,” and Sobeida Velazquez hereinafter referred to as “Contractor.” 
 
 WHEREAS, District is authorized by Section 53060 of the California Government Code to 
contract with and employ any persons for the furnishing of special services and advice in financial, 
economic, accounting, engineering, legal or administrative matters, if such persons are specially 
trained and experienced and competent to perform the special services required; 
 
 WHEREAS, District is in need of such special services and advice; and 
 
 WHEREAS, Contractor is specially trained and experienced and competent to perform the 
special services required by the District, and such services are needed on a limited basis; 
 
 NOW, THEREFORE, the parties agree as follows: 
 
 1. Services to be provided by Contractor:  Facilitate a mandatory Early Intervention 
for School Success (EISS) Grant two-day teacher training for Richman School.  Services shall 
be provided by Sobeida Velazquez. 
 
 2. Term.  Contractor shall commence providing services under this Agreement on 
September 19, 2013, and will diligently perform as required and complete performance by 
September 20, 2013. 
 
 3. Compensation.  District agrees to pay the Contractor for services satisfactorily 
rendered pursuant to this Agreement a total fee not to exceed One Thousand Three Hundred 
Eighty-one One Thousand Six Hundred Seventy-Nine and 42/100 Dollars ($1,381.00  1,679.42). 
Contractor shall submit a detailed invoice to District for services satisfactorily rendered in 
performance of the required services under the terms of this Agreement. 
 
 4. Expenses.  District shall not be liable to Contractor for any costs or expenses paid or 
incurred by Contractor in performing services for District, except as follows:  Not Applicable. 
 
 5. Independent Contractor.  Contractor, in the performance of this Agreement, shall be 
and act as an independent contractor.  Contractor understands and agrees that he/she and all of 
his/her employees shall not be considered officers, employees or agents of the District, and are not 
entitled to benefits of any kind or nature normally provided employees of the District and/or to 
which District’s employees are normally entitled, including, but not limited to, State Unemployment 
Compensation or Workers’ Compensation.  Contractor assumes the full responsibility for the acts 
and/or omissions of his/her employees as they relate to the services to be provided under this 
Agreement.  Contractor shall assume full responsibility for payment of all federal, state and local 
taxes or contributions, including unemployment insurance, social security and income taxes with 
respect to Contractor’s employees. 
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 6. Materials.  Contractor shall furnish, at his/her own expense, all labor, materials, 
equipment, supplies and other items necessary to complete the services to be provided pursuant to 
this Agreement.  Contractor’s services will be performed, findings obtained, reports and 
recommendations prepared in accordance with generally and currently accepted principles and 
practices of his/her profession. 
 
 7. Originality of Services.  Contractor agrees that all technologies, formulae, procedures, 
processes, methods, writings, ideas, dialogue, compositions, recordings, teleplays, and/or video 
productions prepared for, written for, submitted to the District and/or used in connection with this 
Agreement, shall be wholly original to Contractor and shall not be copied in whole or in part from 
any other source, except that submitted to Contractor by District as a basis for such services. 
 
 8. Copyright/Trademark/Patent.  Contractor understands and agrees that all matters 
produced under this Agreement shall become the property of District and cannot be used without 
District’s express written permission.  District shall have all right, title and interest in said matters, 
including the right to secure and maintain the copyright, trademark and/or patent of said matter in the 
name of the District.   
 
 9. Standard for Performance.  The parties acknowledge that the District, in selecting the 
Contractor to perform the services hereunder, is relying upon the Contractor’s reputation for 
excellence in the performance of the services required hereunder.  The Contractor shall perform the 
services in the manner of one who is a recognized specialist in the types of services to be performed. 
Time is of the essence in this Agreement.  All deadlines set forth in the Agreement are binding and 
may be modified only by subsequent written agreement of the parties. 
 
 10. Termination.  District may, at any time, with or without reason, terminate this 
Agreement and compensate Contractor only for services satisfactorily rendered to the date of 
termination.  Written notice by District shall be sufficient to stop further performance of services by 
Contractor.  Notice shall be deemed given when received by the Contractor or no later than three (3) 
days after the day of mailing, whichever is sooner. 
 
  District may terminate this Agreement upon giving of written notice of intention to 
terminate for cause.  Cause shall include: (a) material violation of this Agreement by the Contractor; 
(b) any act by Contractor exposing the District to liability to others for personal injury or property 
damage; or (c) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the 
benefit of creditors or a receiver is appointed on account of Contractor’s insolvency.  Written notice 
by District shall contain the reasons for such intention to terminate and unless within thirty (30) days 
after service of such notice the condition or violation shall cease, or satisfactory arrangements for the 
correction thereof be made, this Agreement shall upon the expiration of the thirty (30) days cease 
and terminate.  In the event of such termination, the District may secure the required services from 
another contractor.  If the cost to the District exceeds the cost of providing the service pursuant to 
this Agreement, the excess cost shall be charged to and collected from the Contractor.  The 
foregoing provisions are in addition to and not a limitation of any other rights or remedies available 
to District.  Written notice by District shall be deemed given when received by the other party, or no 
later than three (3) days after the day of mailing, whichever is sooner. 
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 11. Hold Harmless.  Contractor agrees to and does hereby indemnify, hold harmless and 
defend the District and its Governing Board, officers, employees and agents from every claim or 
demand made and every liability, loss, damage or expense, of any nature whatsoever, which may be 
incurred by reason of: 
 

 (a) Liability for damages for: (1) death or bodily injury to person; (2) injury to, 
loss or theft of property; or (3) any other loss, damage or expense arising out of (1) or (2) 
above, sustained by the Contractor or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, upon or in connection with the 
services called for in this Agreement, however caused, except for liability for damages 
referred to above which result from the sole negligence or willful misconduct of the District 
or its officers, employees or agents. 
 
 (b) Any injury to or death of any person(s), including the District’s officers, 
employees and agents, or damage to or loss of any property, caused by any act, neglect, 
default, or omission of the Contractor, or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, arising out of, or in any way 
connected with, the services covered by this Agreement, whether said injury or damage 
occurs either on or off District’s property, except for liability for damages which result from 
the sole negligence or willful misconduct of the District or its officers, employees or agents. 
 
 (c) Any liability for damages which may arise from the furnishing or use of any 
copyrighted or uncopyrighted matter or patented or unpatented invention under this 
Agreement. 
 
12. Insurance.  The Contractor, at his/her sole cost and expense, shall insure its activities  

in connection with the services under this Agreement and shall obtain, keep in force, and maintain 
insurance as follows: 
 
 a. Comprehensive or Commercial Form General Liability Insurance (contractual 
liability included) with limits as follows: (minimum limits) 
 
  (1) Each Occurrence      $1,000,000 
  (2) Products/Completed Operations Aggregate   $1,000,000 
  (3) Personal and Advertising Injury    $1,000,000 
  (4) General Aggregate (Not Applicable to the   $1,000,000 
    Comprehensive Form) 
 b.  Business Automobile Liability Insurance for owned, scheduled, non-owned, or hired 
automobiles with a combined single limit not less than $1,000,000 per occurrence.  (Required only if 
the Contractor drives on behalf of the District in the course of performing services.) 
 
 c. Professional Liability Insurance with a limit of $1,000,000 per occurrence, if 
applicable. 
 
 d. Workers’ Compensation as required by California State law. 
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It should be expressly understood, however, that the coverage and limits referred to under a., b., and 
c. above shall not in any way limit the liability of the Contractor.  The Contractor shall furnish the 
District with certificates of insurance evidencing compliance with all requirements no later than five 
(5) business days from execution of this Agreement and prior to commencing services under this 
Agreement.  Contractor agrees to provide a thirty (30) day written notice to District of cancellation, 
modification, or reduction in any insurance coverage required pursuant to this section.  Such 
certificates shall: 
 
  (1) Indicate that the District and its Governing Board, officers, and employees 
   have been endorsed as additional insureds under the coverages referred to  
   under a., and b., and: 
  (2) Include a provision that the coverages will be primary and will not participate 
   with not be excess over any valid and collectible insurance or program of self-
   insurance carried or maintained by the District. 
 
 13. Assignment.  The obligations of the Contractor pursuant to this Agreement shall not 
be assigned by the Contractor.  Any such assignment shall be null and void and shall be deemed a 
basis for termination of this Agreement. 
 
 14. Compliance With Applicable Laws.  The services completed herein must meet the 
approval of the District and shall be subject to the District’s general right of inspection to secure the 
satisfactory completion thereof.  Contractor agrees to comply with all federal, state and local laws, 
rules, regulations and ordinances that are now or may in the future become applicable to Contractor, 
Contractor’s business, equipment and personnel engaged in services covered by this Agreement or 
accruing out of the performance of such services. 
 
 15. Permits/Licenses.  Contractor and all Contractor’s employees or agents shall secure 
and maintain in force such permits and licenses as are required by law in connection with the 
furnishing of services pursuant to this Agreement. 
 
 16. Employment With Public Agency.  Contractor, if an employee of another public 
agency, agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an 
employee of another public agency for the actual time in which services are actually being 
performed pursuant to this Agreement. 
 
 17. Entire Agreement/Amendment.  This Agreement and any exhibits attached hereto 
constitute the entire agreement among the parties to it and supersedes any prior or contemporaneous 
understanding or agreement with respect to the services contemplated, and may be amended only by 
a written amendment executed by both parties to the Agreement. 
 
 18. Nondiscrimination.  Contractor agrees that it will not engage in unlawful 
discrimination in employment of persons because of race, ethnicity, religion, nationality, disability, 
gender, marital status or age of such persons. 
 
 19. Non Waiver.  The failure of District or Contractor to seek redress for violation of, or 
to insist upon, the strict performance of any term or condition of this Agreement, shall not be 



 
 Independent Contractor Agreement 
 OCDE Legal Counsel Approved 
 Revised 6-27-12/SuptOffice/KIkola 

5 

deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from 
again constituting a violation of such term or condition. 
 
 20. Notice.  All notices or demands to be given under this Agreement by either party to 
the other, shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed 
either by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 
considered given when received if personally served or if mailed on the third day after deposit in any 
U.S. Post Office.  The address to which notices or demands may be given by either party may be 
changed by written notice given in accordance with the notice provisions of this section.   
 
At the date of this Agreement, the addresses of the parties are as follows: 
 
DISTRICT:      CONTRACTOR: 
Fullerton School District    Sobeida Velazquez    ___________________ 
1401 W. Valencia Drive    Address – on file_______________________ 
Fullerton, CA 92833     City, State, Zip – on file__________________ 
Attn: _________________________   (Attn): ______________________________ 
 
 
 21. Severability.  If any term, condition or provision of this Agreement is held by a court 
of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will 
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated in 
any way. 
 
 22. Attorney Fees/Costs.  Should litigation be necessary to enforce any terms or 
provisions of this Agreement, then each party shall bear its own litigation and collection expenses, 
witness fees, court costs, and attorneys’ fees. 
 
 23. Governing Law.  The terms and conditions of this Agreement shall be governed by 
the laws of the State of California with venue in Orange County, California.  This Agreement is 
made in and shall be performed in Orange County, California. 
 
 24. Exhibits.  This Agreement incorporates by this reference, any exhibits, which are 
attached hereto and incorporated herein. 
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THIS AGREEMENT IS ENTERED INTO THIS 24th DAY OF September, 2013. 
 
 
FULLERTON SCHOOL DISTRICT   Sobeida Velazquez        __________________
       Contractor Name 
 
By: __________________________________ By: __________________________________ 
 Robert Pletka, Ed.D. 
 Superintendent    Sobeida Velazquez      ___________________ 
       Typed Name 
 
       EISS Trainer_________________________ 
       Title 
 

On file_______________________________ 
Taxpayer Identification Number 



FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #1k 
 

CONSENT ITEM 
 
DATE:   November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Chanjira Luu, Director, Classified Personnel Services 
 
SUBJECT:  APPROVE/RATIFY CLASSIFIED PERSONNEL REPORT 

 
Background: The Classified Personnel Report reflects changes in employee status and was 

approved by the Personnel Commission at its meeting on October 14, 2013. 
 
Rationale: The report is submitted to the Board of Trustees for approval on a monthly 

basis. 
 
Funding: Personnel action documents reflect budget numbers that are forwarded to the 

Business Services Division.   
 
Recommendation: Approve/Ratify Classified Personnel Report. 
 
CL:ph 
Attachment 



FULLERTON SCHOOL DISTRICT CLASSIFIED PERSONNEL REPORT
PRESENTED TO THE PERSONNEL COMMISSION:  10/14/2013

PRESENTED TO THE BOARD OF TRUSTEES: 11/12/2013 

1

First Name Last Name Classification Action Effective Site Hours Program Range
Terra Horne Instr. Asst./Rec. Add substitute classification 10/01/13 99 999 B11/1
Maria Diaz Clerical Asst. II/BB Change hours from 3.0/day 08/19/13 19 15.0/wk 403 B20/2
Karen Khong Occupational Therapist Change last name from Lindquist 10/02/13 54 32.0/wk 505 M14/3
Michelle Corvino Playground Sup. Change to regular status 08/12/13 28 2.00 100 B11/1
Eisa Rosas Playground Sup. Change to regular status 08/19/13 11 2.0/wk 100 B11/1
Lisa Wilhite Playground Sup. Change to regular status 08/19/13 11 4.0/wk 100 B11/1
Maria Davila Playground Sup./sub Change to substitute status 09/17/13 22 100 B11/1
Yevette Garza Playground Sup. Decrease hours from 10.0/wk 08/19/13 11 6.0/wk 100 B11/1
Andrea Marks Playground Sup. Decrease hours from 15.0/wk 08/19/13 11 12.0/wk 100 B11/1
Maria Rivera Food Service Asst. I Extend unpaid leave of absence 09/16/13 90 1.00 606 B08/1
Edith Mendoza Instr. Asst./Rec. Extra summer work 08/07/13 60 8.00 329 B11/6
Martha Ramirez Instr. Asst./Reg. Extra summer work 08/10/13 19 7.00 310 B11/6
Michelle Sandoval Clerical Asst. II Hire probationary status 09/09/13 23 3.00 304 B19/1
Marlene Carbajal Instr. Asst./Rec. Hire probationary status 09/19/13 60 18.0/wk 329 B11/1
Mabbel Chavez Instr. Asst./Rec. Hire probationary status 09/11/13 60 19.75/wk 329 B11/1
Travis Cleveland Instr. Asst./Rec. Hire probationary status 09/20/13 60 19.75/wk 329 B11/1
Amanda Devenski Instr. Asst./Rec. Hire probationary status 09/23/13 60 18.0/wk 329 B11/1
Sarah Downing Instr. Asst./Rec. Hire probationary status 09/23/13 60 19.75/wk 329 B11/1
Jeanne Hoffa Instr. Asst./Rec. Hire probationary status 10/07/13 28 19.5/wk 329 B11/1
Christy Horning Instr. Asst./Rec. Hire probationary status 09/16/13 30 12.0/wk 302/304 B11/1
Nora Nguyen Instr. Asst./Rec. Hire probationary status 09/19/13 21 15.0/wk 212 B11/1
Evita Rodriguez Instr. Asst./Rec. Hire probationary status 09/23/13 60 19.5/wk 329 B11/1
Matthew Yee Instr. Asst./Rec. Hire probationary status 09/17/13 60 19.75/wk 329 B11/1
Brittney Estrella Instr. Asst./Reg. Hire probationary status 09/30/13 28 15.0/wk 117 B11/1
Amanda Carmichael Instr. Asst./SE I Hire probationary status 09/16/13 29 3.00 125 B14/3
Lisa Connell Instr. Asst./SE I Hire probationary status 09/16/13 26 3.00 122 B14/1
Karalynn Hollis Instr. Asst./SE I Hire probationary status 09/09/13 26 3.00 122 B14/1
Carolina Jara Instr. Asst./SE I Hire probationary status 09/30/13 11 3.00 121 B14/1
Karina Martinez Instr. Asst./SE I Hire probationary status 09/09/13 16 3.50 606 B14/1
Olga Vega Instr. Asst./SE I Hire probationary status 09/09/13 29 3.00 121 B14/1
Joshua Espinoza AVID Tutor Hire regular status 09/20/13 20 12.0/wk 212 $10.00
Jessica Guzman AVID Tutor Hire regular status 10/07/13 20 12.0/wk 212 $10.00
Patrick Inouye AVID Tutor Hire regular status 09/25/13 20 12.0/wk 212 $10.00
Andriana Jacuinde AVID Tutor Hire regular status 09/16/13 20 12.0/wk 212 $10.00
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First Name Last Name Classification Action Effective Site Hours Program Range
Beth Castro Playground Sup. Hire regular status 09/25/13 17 1.50 100 B11/1
Kimberly Chiasson Food Service Asst. I/sub Hire substitute status 09/09/13 90  606 B08/1
Sonia Lopez Playground Sup./sub Hire substitute status 09/11/13 24 100 B11/1
Araceli Munoz Playground Sup./sub Hire substitute status 10/07/13 24 100 B11/1
Lorena Aguilar Food Service Asst. I Increase hours from 1.5 09/18/13 90 2.00 606 B08/2
Chai-Boay Tan Food Service Asst. I Increase hours from 3.0 08/19/13 90 3.50 606 B08/6
Jean Luong Instr. Asst./SE I Increase hours from 3.0 10/07/13 20 3.50 122 B14/1
Lizette Rebollar Instr. Asst./SE I Increase hours from 3.0 09/25/13 12 6.00 242 B14/1
Karen Hernandez Clerical Asst. II/BB Increase hours from 3.5 08/26/13 57 4.50 526/355 B20/3
Jo Ann Acuna Instr. Asst./SE II B Increase hours from 3.75 09/16/13 17 6.00 242 B14/2
Employee ID 1949 Custodian I Paid administrative leave 09/09/13     B17/6
Silvano Cazarez Social Service Asst. Promotion from IA/Rec. 10/03/13 21 25.0/wk 302 B17/1
Carla Tan Instr. Asst./Rec. Reinstatement 09/09/13 60 19.5/wk 329 B11/2
Kathryn Hebert Instr. Asst./SE II A Related class transfer from IA/SE I 08/12/13 20 6.50 242 B14/6
Lizette Rebollar Instr. Asst./SE II B Related class transfer from IA/SE I 09/25/13 12 6.00 242 B14/1
Aleda Sato Account Clerk II Resignation 10/14/13 50 8.00 530 B24/4
Jill Oliver Instr. Asst./SE I Resignation 10/09/13 20 3.50 122 B14/2
Lisa Connell Instr. Asst./SE I Resignation on probation 09/23/13 26 3.00 122 B14/1
Sergio Ortiz Clerical Asst. II/BB Separation-no longer available 09/23/13 99 999 B19/1
Alicia Solis Custodian I Service retirement 09/16/13 90 3.50 606 B17/6
Matthew Deemer After School Site Lead Step raise 10/01/13 60 8.00 B18/3
Pathida Chaichan Nartea Autism Supervisor Step raise 10/01/13 54 8.00 M12/2
Silvia Hernandez Bus Driver Step raise 10/01/13 56 25.0/wk B21/4
Jennifer de Gala Clerical Asst. II Step raise 10/01/13 15 8.00 B19/3
Shiela Hebert Clerical Asst. II/BB Step raise 10/01/13 29 3.75 B20/5
Roboam Ramirez Clerical Asst. II/BB Step raise 10/01/13 12 3.00 B20/2
Adam Luna Ed Media Asst. Step raise 10/01/13 11 10.0/wk B19/4
Varsha Bhatt Instr. Asst./Rec. Step raise 10/01/13 60 19.5/wk B11/6
Abraham Garcia Instr. Asst./Rec. Step raise 10/01/13 60 19.75/wk B11/2
Bianca Hollis Instr. Asst./Rec. Step raise 10/01/13 60 19.5/wk B11/2
Linda Morrison Instr. Asst./Rec. Step raise 10/01/13 15 12.5/wk B11/3
Erica Pereyra Instr. Asst./Rec. Step raise 10/01/13 60 19.75/wk B11/6
Ehimy Perez Instr. Asst./Rec. Step raise 10/01/13 60 19.5/wk B11/2
Arnold Vaughn Instr. Asst./Rec. Step raise 10/01/13 18 15.5/wk B11/2
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First Name Last Name Classification Action Effective Site Hours Program Range
Kathleen Zehnpfenning Occupational Therapist Step raise 10/01/13 54 8.00 M14/2
Reyna Hernandez Instr. Asst./Rec. Temporary additional hours 09/04/13 20 302 B11/1
Stephanie Soltero Instr. Asst./SE I Temporary additional hours 10/01/13 16 3.75 122 B14/3
Alma Caballero Social Service Asst. Transfer from Orangethorpe to V.P. 10/07/13 28 8.00 212/302 B17/6
Deborah Katz Instr. Asst./SE I Transfer from Richman to Wood 09/03/13 29 6.00 242 B14/6
Maria Oregel Instr. Asst./SE I Transfer from Wood/Beech 08/12/13 29 5.00 122 B14/6
Alicia Gordon Instr. Asst./SE I Transfer from Woodcrest to G.H. 09/03/13 15 6.00 242 B14/6
Sam Ricchio Director, Tech.Media Svc Working out of class stipend 10/07/13 59 8.00 409 M16/3
Carmen Serna Executive Secretary Working out of class stipend 04/22/13 57 8.00 526 M08/3
Angela Naranjo After School Site Lead Working out of classification 08/26/13 60 30.0/wk 329 B18/4



 

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1l 
 

CONSENT ITEM 
 
DATE:   November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Chanjira Luu, Director, Classified Personnel Services 
 
SUBJECT: APPOINT RODNEY LUSCH AS CLASSIFIED EMPLOYEES’ PERSONNEL 

COMMISSIONER EFFECTIVE DECEMBER 1, 2013 
 
Background: Nancy Spencer is currently serving as the appointee of the classified 

employees to the Personnel Commission.  Her current three-year term expires 
December 1, 2013.  After 33 year of service, Ms. Spencer has decided not to 
accept reappointment to another term.  California School Employees 
Association, Chapter #130, announced Mr. Rodney Lusch as their nominee at 
the October 15 Board of Trustees’ meeting and submitted their follow-up 
correspondence to the Board on October 24, 2013. 

 
Rationale: Pursuant to Education Code Section 45246, the Governing Board shall appoint 

the nominee of the classified employees to the Personnel Commission, to be 
effective on the date on which the vacancy would occur. 

 
Funding: Not applicable. 
 
Recommendation: Appoint Rodney Lusch as Classified Employees’ Personnel Commissioner 

effective December 1, 2013. 
 
CL:ph 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1m 
 

CONSENT ITEM 
 
DATE:   November 12, 2013 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
PREPARED BY: Marilee Cosgrove, Director, Child Development Services 
 
SUBJECT: APPROVE OUT-OF-STATE CONFERENCE FOR THE REGGIO 

INSPIRATION IN PUBLIC SCHOOLS, LEARNING OUTCOMES AND 
STANDARDIZED ASSESSMENT CONFERENCE ON JANUARY 16-18, 2014, 
IN TUCSON, ARIZONA, FOR MARK DOUGLAS, MARILEE COSGROVE, 
AMANDA SEGOVIA HALE, MARCY ROWATT, KATIE WEBER, KIM 
GERARD, BETTE CHANG, TANIA RUIZ, HIMASHIE PERERA AND MATT 
DEEMER 

 
Background: Tucson Children’s Project is hosting The Reggio Inspiration in Public Schools, 

Learning Outcomes and Standardized Assessment Conference, which is 
designed for all educators to advance their knowledge of the Reggio Emilia 
approach in public eduation. This conference was created based upon an 
inquiry by Fullerton School District Child Development Services as the Ochoa 
Magnet School in the Tucson Unified School District is Reggio inspired with 
similar demographics. 

 
Rationale: Attendees will tour Reggio-inspired schools and be presented with research 

results on the Reggio Emilia approach and children’s outcomes building upon 
prior knowledge to provide continuum of learning for preschool – 2nd grade. 
Child Development Services Director, Orangethorpe School Principal, 
Teachers, Social Services Assistant, and After School Program Site Leads will 
share and utilize information with Orangethorpe School teachers and Child 
Development Services preschool and after school program teachers and staff. 

 
Funding: Cost not to exceed $8,200.00 and is to be paid from Child Development 

budgets #085. 
 
Recommendation: Approve out-of-state conference for The Reggio Inspiration in Public Schools, 

Learning Outcomes and Standardized Assessment Conference on January 16-
18, 2014, in Tucson, Arizona, for Mark Douglas, Marilee Cosgrove, Amanda 
Segovia Hale, Marcy Rowatt, Katie Weber, Kim Gerard, Bette Chang, Tania 
Ruiz, Himashie Perera and Matt Deemer. 

 
MLD:MC:ln 
 
 
 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1n 
 

CONSENT ITEM 
 
DATE:   November 12, 2013 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
PREPARED BY: Marilee Cosgrove, Director, Child Development Services 
 
SUBJECT: APPROVE OUT-OF-STATE CONFERENCE FOR OPAL SCHOOL 

VISITATION ON APRIL 23-25, 2014, IN PORTLAND, OREGON, FOR 
MARILEE COSGROVE, AMANDA SEGOVIA HALE, MARCY ROWATT, 
KATIE WEBER, TERRY RADZAI SANCHEZ, CELIA PILKINGTON, SANDRA 
SHEARER, ERIKA GOMEZ, HIMASHIE PERERA AND JAMIE CHAPMAN 

 
Background: The Portland Children’s Museum is hosting an Opal School Visitation, which is 

designed specifically for Fullerton School District educators to advance their 
knowledge of the Reggio Emilia approach in public eduation. Opal School is a 
public preschool – 5th grade, multi-age classroom, located within the Portland 
Children’s Museum. 

 
Rationale: Attendees will observe Opal School classrooms instructional approaches and 

inquiry-based learning through the arts and sciences. In addition, staff will 
dialogue with Opal School staff on differentiated instruction and concept 
development in science and math, building upon prior knowledge to provide 
continuum of learning for preschool – 2nd grade. Child Development Services 
Director, Orangethorpe School Principal, Teachers, Preschool Teacher, Social 
Services Assistant, and After School Program Site Leads will share and utilize 
information with Orangethorpe School teachers and Child Development 
Services preschool and after school program teachers and staff. 

 
Funding: Cost not to exceed $12,500.00 and is to be paid from Child Development 

budgets #085. 
 
Recommendation: Approve out-of-state conference for Opal School Visitation on April 23-25, 

2014, in Portland, Oregon, for Marilee Cosgrove, Amanda Segovia Hale, Marcy 
Rowatt, Katie Weber, Terry Radzai Sanchez, Celia Pilkington, Sandra Shearer, 
Erika Gomez, Himashie Perera and Jamie Chapman. 

 
MLD:MC:ln 
 
 
 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1o 
District 40—CFD No. 2000-1 (Van Daele) 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Steve Miller, Director, Business Services 
  
SUBJECT: APPROVE/RATIFY WARRANT NUMBER 1090 FOR THE 2013/2014 

SCHOOL YEAR (DISTRICT 40, VAN DAELE) 
 
Background: Board approval is requested for warrant number 1090 for the 2013/2014 school 

year.  The total amount presented for approval is $3,284.38. 
 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 

01 General Fund $3,284.38 
 Total $3,284.38 

 
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Funding is taken from District 40, General Fund 01. 
 
Recommendation: Approve/Ratify warrant number 1090 for the 2013/2014 school year (District 40, 

Van Daele). 
 
SH:SM:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1p 
District 48—CFD No. 2001-1 (Amerige Heights) 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D, District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Steve Miller, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANT NUMBER 1141 FOR THE 2013/2014 

SCHOOL YEAR (DISTRICT 48, AMERIGE HEIGHTS) 
 
Background: Board approval is requested for warrant number 1141 for the 2013/2014 school 

year.  The total amount presented for approval is $3,364.64. 
 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 

01 General Fund $3,364.64 
 Total  $3,364.64 

 
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Funding is taken from District 48, General Fund 01. 
 
Recommendation: Approve/Ratify warrant number 1141 for the 2013/2014 school year (District 48, 

Amerige Heights). 
 
SH:SM:gs 



 

 

FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #1q 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY FIVE-YEAR CONTRACT WITH TIME WARNER CABLE 

TO PROVIDE A 50Mbs FIBER OPTIC CIRCUIT FROM THE FULLERTON 
SCHOOL DISTRICT OFFICE, 1401 W. VALENCIA DR., FULLERTON, CA, TO 
NUTRITION SERVICES, 389 W. TRUSLOW AVE., FULLERTON, CA, 
BEGINNING OCTOBER 21, 2013 THROUGH OCTOBER 20, 2018 

 
Background:  Fullerton School District currently contracts with AT&T for connectivity between 

the District Office and Nutrition Services.  The current connection is a T1 data 
line running at 1.5Mbps and is no longer meeting the data needs of Nutrition 
Services. 

 
Rationale: Nutrition Services needs a modern data connection to meet its growing data 

needs.  The older technology is slower and more prone to outages during severe 
weather conditions than the proposed connection and service.  This will also 
support the ability of Nutrition Services to accurately feed students and monitor 
their accounts. 

 
Funding: The estimated monthly cost before E-Rate and the California Teleconnect Fund 

(CTF) discounts is $995.00 and will be paid from Nutrition Services budget 
number 0160690371-5902. 

 
Recommendation: Approve/Ratify five-year contract with Time Warner Cable to provide a 50Mbs 

fiber optic circuit from the Fullerton School District Office, 1401 W. Valencia Dr., 
Fullerton, CA, to Nutrition Services, 389 W. Truslow Ave., Fullerton, CA, 
beginning October 21, 2013 through October 20, 2018. 

 
SH:KT:dlh 
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FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1r 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Becky Silva, Assistant Director, Business Services 
 
SUBJECT: ADOPT RESOLUTIONS NUMBERED 13/14-B018 THROUGH 13/14-B024 

AUTHORIZING BUDGET TRANSFERS AND RECOGNIZING UNBUDGETED 
REVENUE ACCORDING TO EDUCATION CODE SECTIONS 42600 AND 
42602 FOR SUBMISSION TO THE ORANGE COUNTY SUPERINTENDENT 
OF SCHOOLS 

 
Background: Education Code Section 42600 authorizes budget transfers between 

expenditure classifications and from the undistributed reserve to various 
expenditure classifications.  Education Code section 42602 authorizes the use 
for expenditure purposes of unbudgeted state apportionment, categorical, and 
other revenue sources. 

 
Rationale: Updates to budgets allow District staff to perform day-to-day business 

operations. 
 
Funding: Not applicable. 
 
Recommendation: Adopt Resolutions numbered 13/14-B018 through 13/14-B024 authorizing 

budget transfers and recognizing unbudgeted revenue according to Education 
Code sections 42600 and 42602 for submission to the Orange County 
Superintendent of Schools. 

 
SH:BS:gs 
Attachment 



RESOLUTION NO. 13/14-B018 
 

FULLERTON SCHOOL DISTRICT 
 Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that the 

previously budgeted income in the amount of $3,490 will not be received.  It is hereby resolved to 
adjust accounts according to Section 42602 of the Education Code of California as follows: 

 
GENERAL FUND 01 

UNRESTRICTED 
 

Budget Acct. # Income Source Amount 
8011 Revenue Limit State Aid – Current Year -$150,302 
8012 Education Protection Revenue -1,535 
8560 State Lottery Revenue 64,060 
8699 All Other Local Revenue 84,287 
 Total: -$3,490 

 
WHEREAS, the Board of Trustees of the Fullerton School District can show just cause for  

the reduction of such funds. 
 
 NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42602 of the Education 
Code of California, such funds are to be appropriated according to the following schedule: 

 
Budget Acct. # Expenditure Source Amount 
1000 Certificated Salaries $313,299 
2000 Classified Salaries 200,060 
3000 Employee Benefits 27,888 
4000 Books and Supplies -167,166 
5000 Services & Other Operating Expenses 166,341 
7000 Other Outgo 84,287 
9789 Designated for Economic Uncertainties -628,199 
 Total: -$3,490 

 
 
 

 
 
 
 
 
 
 

 Approved: Wendy Benkert, Ed.D. 
  Assistant Superintendent of Business 
  Orange County Department of Education 

 
 
Date:               By:   

Explanation:  This Resolution reflects adjustments to State revenue for the Local Control Funding 
Formula (LCFF) and the Education Protection Account, an increase to State Lottery for the 
2012/13 4th quarter allocation, and an increase to Laptop receipts.  Changes for First Interim 
adjustments to salaries and benefits are included as well as increased salaries and benefits based 
on the tentative agreements with the District’s bargaining units that were presented to the Board of 
Trustees at the regular board meeting on October 15, 2013.  This resolution also reflects an 
interfund transfer for Laptop receipts to the Building Fund (Fund 21) and adjustments to projected 
expenditures in the unrestricted General Fund. 
 



RESOLUTION NO. 13/14- B019 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that income 

in the amount of $180,443 is assured to said District in excess of the amounts required to finance the 
total proposed budget expenditures and transfers for the current fiscal year from sources listed in 
Section 42602 of the Education Code of California as follows: 

 
GENERAL FUND 01 

RESTRICTED 
 

Budget Acct. # Income Source Amount 
8290 All Other Federal Revenue $119,595 
8560 State Lottery Revenue 60,848 
 Total: $180,443 

 
WHEREAS, the Board of Trustees of the Fullerton School District can show just cause for  

the expenditure of such funds. 
 
 NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42602 of the Education 
Code of California, such funds are to be appropriated according to the following schedule: 

 
Budget Acct. # Expenditure Source Amount 
1000 Certificated Salaries $258,490 
2000 Classified Salaries -42,299 
3000 Employee Benefits 18,679 
4000 Books and Supplies 64,849 
5000 Services & Other Operating Expenses -72,487 
7000 Other Outgo 5,966 
9789 Designated for Economic Uncertainties -52,755 
 Total: $180,443 

 
 
 
 
 
 
 
 
 
 
 

 Approved: Wendy Benkert, Ed.D. 
  Assistant Superintendent of Business 
  Orange County Department of Education 
 
 

Date:               By:   

Explanation:  This Resolution reflects an increase to revenue and expenditures for 2012/13 4th 
quarter Prop 20 Lottery, the 2013/14 Title I grant, and a reduction to the Title II Teacher 
Quality grant.  Changes for First Interim adjustments to salaries and benefits in Special 
Education and Restricted Routine Maintenance budgets are included as well as increased 
salaries and benefits based on the tentative agreements with the District’s bargaining units 
that were presented to the Board of Trustees at the regular board meeting on October 15, 
2013.  This resolution also reflects adjustments to projected expenditures in the restricted 
General Fund. 
 



RESOLUTION NO. 13/14- B020 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that the 

previously budgeted income in the amount of $21,012 will not be received.  It is hereby resolved to 
adjust accounts according to Section 42602 of the Education Code of California as follows: 
 

CHILD DEVELOPMENT FUND 12 
 

Budget Acct. # Income Source Amount 
8290 All Other Federal Revenue -$71,012 
8590 All Other State Revenue 50,000 
 Total: -$21,012 

 
WHEREAS, the Board of Trustees of the Fullerton School District can show just cause for  

the reduction of such funds. 
 
 NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42602 of the Education 
Code of California, such funds are to be appropriated according to the following schedule: 
 

Budget Acct. # Expenditure Source Amount 
1000 Certificated Salaries $92,205 
2000 Classified Salaries -76,074 
3000 Employee Benefits -14,401 
4000 Books and Supplies -79,779 
5000 Services & Other Operating Expenses 67,037 
9780 Other Designations -10,000 
 Total: -$21,012 

 
 
 
 
 
 

 Approved:  Wendy Benkert, Ed.D. 
 Assistant Superintendent of Business 
 Orange County Department of Education 
 
 
Date:  By: _____________________________ 

 
 

 
 
 
 
 
 

Explanation:  This Resolution reflects adjustments to the 2013/14 allocations for the Federal 
Preschool and Federal Preschool Match entitlements and increased revenue for the Child 
Development Facility Renovation program.  This resolution also reflects adjustments to 
projected expenditures in the Child Development Fund. 



RESOLUTION NO. 13/14- B021 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that 

transfers between expenditure classifications for the current fiscal year from sources listed in Section 
42600 of the Education Code of California are as follows: 
 

DEFERRED MAINTENANCE FUND 14 
  

Budget Acct. # Expenditure Source Amount 
4000 Books and Supplies $3,800 
5000 Services & Other Operating Expenses -3,800 
 Total: $0 

 
NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42600 of the Education 

Code of California, such funds are reflected accordingly. 
 
 
 
 

 Approved:  Wendy Benkert, Ed.D. 
 Assistant Superintendent of Business 
 Orange County Department of Education 
 
 
Date:  By: _____________________________ 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Explanation:  This Resolution reflects adjustments to projected expenditures in the Deferred 
Maintenance Fund. 



RESOLUTION NO. 13/14- B022 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that income 

in the amount of $75,488 is assured to said District in excess of the amounts required to finance the 
total proposed budget expenditures and transfers for the current fiscal year from sources listed in 
Section 42602 of the Education Code of California as follows: 

 
BUILDING FUND 21 

 
Budget Acct. # Income Source Amount 
8919 Other Authorized Interfund Transfers In $84,287 
8979 All Other Financing Sources -8,799 
 Total: $75,488 

 
WHEREAS, the Board of Trustees of the Fullerton School District can show just cause for  

the expenditure of such funds. 
 
 NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42602 of the Education 
Code of California, such funds are to be appropriated according to the following schedule: 

 
Budget Acct. # Income Source Amount 
6000 Capital Outlay -$8,799 
9780 Other Designations $84,287 
 Total: $75,488 

 
  
 
 
 

 Approved: Wendy Benkert, Ed.D. 
  Assistant Superintendent of Business 
  Orange County Department of Education 

 
 
Date:               By:   

 
 
 
 
 
 
 
 
 
 
 
 

Explanation:  This Resolution reflects an interfund transfer from the General Fund (Fund 01) 
and an adjustment to revenue for Laptop receipts in the Building Fund. 



RESOLUTION NO. 13/14- B023 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that 

transfers between expenditure classifications for the current fiscal year from sources listed in Section 
42600 of the Education Code of California are as follows: 
 

CAPITAL FACILITIES FUND 25 
 

Budget Acct. # Expenditure Source Amount 
5000 Services & Other Operating Expenses $16,999 
6000 Capital Outlay -16,999 
 Total: $0 

 
NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42600 of the Education 

Code of California, such funds are reflected accordingly. 
 
 
 
 

 Approved:  Wendy Benkert, Ed.D. 
 Assistant Superintendent of Business 
 Orange County Department of Education 
 
 
Date:  By: _____________________________ 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

Explanation:  This Resolution reflects adjustments to projected expenditures in the Capital 
Facilities Fund. 
 



RESOLUTION NO. 13/14-B024 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that 

transfers between expenditure classifications for the current fiscal year from sources listed in Section 
42600 of the Education Code of California are as follows: 
 

SPECIAL RESERVE FOR CAPITAL OUTLAY PROJECTS FUND 40 
 

Budget Acct. # Income Source Amount 
6000 Capital Outlay $201,500 
9780 Other Designations -201,500 
 Total: $0 

 
NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42600 of the Education 

Code of California, such funds are reflected accordingly. 
 
 

  
 

 Approved: Wendy Benkert, Ed.D. 
  Assistant Superintendent of Business 
  Orange County Department of Education 

 
 
Date:               By:   

 
 
 
 
 
 
 
 
 
 
 
 
 

 

Explanation:  This Resolution reflects an increase to expenditures for facility projects at school 
sites in the Special Reserve for Capital Outlay Projects Fund. 
 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1s 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Janet Morey, Assistant Superintendent, Educational Services 
 
PREPARED BY: Dr. Mathew Barnett, Principal, Nicolas Junior High School 
 
SUBJECT: APPROVE/RATIFY INDEPENDENT CONTRACTOR AGREEMENT BETWEEN 

FULLERTON SCHOOL DISTRICT AND JEREMY BATES OF REVOLUTION 
SPEAK TO PROVIDE STUDENT DEVELOPMENT TRAINING FOR THE 
BOYS’ AND GIRLS’ CONFERENCES ON OCTOBER 21 AND 28, 2013 

 
Background: Nicolas Junior High School is committed to improving student achievement by 

strengthening adolescent resiliency in decision making when faced with 
challenges such as alcohol/drug use, bullying, gangs, and violence.  

 
 Last year, the Boys’ and Girls’ Conferences were a huge success. The 

attendance at both conferences was 98-100%.  The young boys and girls that 
participated in the conferences were inspired by the presentations given by Mr. 
Bates.  The students were given the opportunity to realize and reinforce 
personal strengths to offset harmful peer pressure. 

 
Rationale: Programs provided by Mr. Bates will help students build life skills while 

cultivating their innovation, creativity, and passion. 
 
Funding: Cost is not to exceed $2,850.00 and is to be paid from Nicolas Junior High 

School’s Title I funds (#212). 
 
Recommendation: Approve/Ratify Independent Contractor Agreement between Fullerton School 

District and Jeremy Bates of Revolution Speak to provide student development 
training for the Boys’ and Girls’ Conferences October 21 and 28, 2013. 

 
JM:MB:nm 
Attachment 



 
 Independent Contractor Agreement 
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1 

2013-2014 INDEPENDENT CONTRACTOR AGREEMENT 
 

 This Agreement is hereby entered into between the Fullerton School District, hereinafter 
referred to as “District,” and Jeremy Bates (Owner), Revolution Speak hereinafter referred to as 
“Contractor.” 
 
 WHEREAS, District is authorized by Section 53060 of the California Government Code to 
contract with and employ any persons for the furnishing of special services and advice in financial, 
economic, accounting, engineering, legal or administrative matters, if such persons are specially 
trained and experienced and competent to perform the special services required; 
 
 WHEREAS, District is in need of such special services and advice; and 
 
 WHEREAS, Contractor is specially trained and experienced and competent to perform the 
special services required by the District, and such services are needed on a limited basis; 
 
 NOW, THEREFORE, the parties agree as follows: 
 
 1. Services to be provided by Contractor:  Jeremy Bates of Revolution Speak. Nicolas 
Junior High School is committed to improving student achievement by strengthening 
adolescent resiliency in decision-making when faced with challenges such as alcohol/drug use, 
bullying, gangs, peer pressure and violence. Programs provided by Mr. Bates will help 
students build life skills, while cultivating their innovation, motivation, creativity, and self-
esteem.  
 
 2. Term.  Contractor shall commence providing services under this Agreement on 
October 21, 2013, and will diligently perform as required and complete performance by October 
28, 2013. Each conference will be six hours of service for a total of 12 hours.  
 
 3. Compensation.  District agrees to pay the Contractor for services satisfactorily 
rendered pursuant to this Agreement a total fee not to exceed two-thousand eight hundred and 
fifty dollars ($2,850.00).  Contractor shall submit a detailed invoice to Contractor shall submit a 
detailed invoice to District for services satisfactorily rendered in performance of the required 
services under the terms of this Agreement. 
 
 4. Expenses.  District shall not be liable to Contractor for any costs or expenses paid or 
incurred by Contractor in performing services for District, except as follows: N/A. 
 
 5. Independent Contractor.  Contractor, in the performance of this Agreement, shall be 
and act as an independent contractor.  Contractor understands and agrees that he/she and all of 
his/her employees shall not be considered officers, employees or agents of the District, and are not 
entitled to benefits of any kind or nature normally provided employees of the District and/or to 
which District’s employees are normally entitled, including, but not limited to, State Unemployment 
Compensation or Workers’ Compensation.  Contractor assumes the full responsibility for the acts 
and/or omissions of his/her employees as they relate to the services to be provided under this 
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Agreement.  Contractor shall assume full responsibility for payment of all federal, state and local 
taxes or contributions, including unemployment insurance, social security and income taxes with 
respect to Contractor’s employees. 
 
 6. Materials.  Contractor shall furnish, at his/her own expense, all labor, materials, 
equipment, supplies and other items necessary to complete the services to be provided pursuant to 
this Agreement.  Contractor’s services will be performed, findings obtained, reports and 
recommendations prepared in accordance with generally and currently accepted principles and 
practices of his/her profession. 
 
 7. Originality of Services.  Contractor agrees that all technologies, formulae, procedures, 
processes, methods, writings, ideas, dialogue, compositions, recordings, teleplays, and/or video 
productions prepared for, written for, submitted to the District and/or used in connection with this 
Agreement, shall be wholly original to Contractor and shall not be copied in whole or in part from 
any other source, except that submitted to Contractor by District as a basis for such services. 
 
 8. Copyright/Trademark/Patent.  Contractor understands and agrees that all matters 
produced under this Agreement shall become the property of District and cannot be used without 
District’s express written permission.  District shall have all right, title and interest in said matters, 
including the right to secure and maintain the copyright, trademark and/or patent of said matter in the 
name of the District.   
 
 9. Standard for Performance.  The parties acknowledge that the District, in selecting the 
Contractor to perform the services hereunder, is relying upon the Contractor’s reputation for 
excellence in the performance of the services required hereunder.  The Contractor shall perform the 
services in the manner of one who is a recognized specialist in the types of services to be performed. 
Time is of the essence in this Agreement.  All deadlines set forth in the Agreement are binding and 
may be modified only by subsequent written agreement of the parties. 
 
 10. Termination.  District may, at any time, with or without reason, terminate this 
Agreement and compensate Contractor only for services satisfactorily rendered to the date of 
termination.  Written notice by District shall be sufficient to stop further performance of services by 
Contractor.  Notice shall be deemed given when received by the Contractor or no later than three (3) 
days after the day of mailing, whichever is sooner. 
 
  District may terminate this Agreement upon giving of written notice of intention to 
terminate for cause.  Cause shall include: (a) material violation of this Agreement by the Contractor; 
(b) any act by Contractor exposing the District to liability to others for personal injury or property 
damage; or (c) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the 
benefit of creditors or a receiver is appointed on account of Contractor’s insolvency.  Written notice 
by District shall contain the reasons for such intention to terminate and unless within thirty (30) days 
after service of such notice the condition or violation shall cease, or satisfactory arrangements for the 
correction thereof be made, this Agreement shall upon the expiration of the thirty (30) days cease 
and terminate.  In the event of such termination, the District may secure the required services from 
another contractor.  If the cost to the District exceeds the cost of providing the service pursuant to 
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this Agreement, the excess cost shall be charged to and collected from the Contractor.  The 
foregoing provisions are in addition to and not a limitation of any other rights or remedies available 
to District.  Written notice by District shall be deemed given when received by the other party, or no 
later than three (3) days after the day of mailing, whichever is sooner. 
 
 11. Hold Harmless.  Contractor agrees to and does hereby indemnify, hold harmless and 
defend the District and its Governing Board, officers, employees and agents from every claim or 
demand made and every liability, loss, damage or expense, of any nature whatsoever, which may be 
incurred by reason of: 
 

 (a) Liability for damages for: (1) death or bodily injury to person; (2) injury to, 
loss or theft of property; or (3) any other loss, damage or expense arising out of (1) or (2) 
above, sustained by the Contractor or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, upon or in connection with the 
services called for in this Agreement, however caused, except for liability for damages 
referred to above which result from the sole negligence or willful misconduct of the District 
or its officers, employees or agents. 
 
 (b) Any injury to or death of any person(s), including the District’s officers, 
employees and agents, or damage to or loss of any property, caused by any act, neglect, 
default, or omission of the Contractor, or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, arising out of, or in any way 
connected with, the services covered by this Agreement, whether said injury or damage 
occurs either on or off District’s property, except for liability for damages which result from 
the sole negligence or willful misconduct of the District or its officers, employees or agents. 
 
 (c) Any liability for damages which may arise from the furnishing or use of any 
copyrighted or uncopyrighted matter or patented or unpatented invention under this 
Agreement. 
 
12. Insurance.  The Contractor, at his/her sole cost and expense, shall insure its activities  

in connection with the services under this Agreement and shall obtain, keep in force, and maintain 
insurance as follows: 
 
 a. Comprehensive or Commercial Form General Liability Insurance (contractual 
liability included) with limits as follows: (minimum limits) 
 
  (1) Each Occurrence      $1,000,000 
  (2) Products/Completed Operations Aggregate   $1,000,000 
  (3) Personal and Advertising Injury    $1,000,000 
  (4) General Aggregate (Not Applicable to the   $1,000,000 
    Comprehensive Form) 
 b.  Business Automobile Liability Insurance for owned, scheduled, non-owned, or hired 
automobiles with a combined single limit not less than $1,000,000 per occurrence.  (Required only if 
the Contractor drives on behalf of the District in the course of performing services.) 
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 c. Professional Liability Insurance with a limit of $1,000,000 per occurrence, if 
applicable. 
 
 d. Workers’ Compensation as required by California State law. 
 
It should be expressly understood, however, that the coverage and limits referred to under a., b., and 
c. above shall not in any way limit the liability of the Contractor.  The Contractor shall furnish the 
District with certificates of insurance evidencing compliance with all requirements no later than five 
(5) business days from execution of this Agreement and prior to commencing services under this 
Agreement.  Contractor agrees to provide a thirty (30) day written notice to District of cancellation, 
modification, or reduction in any insurance coverage required pursuant to this section.  Such 
certificates shall: 
 
  (1) Indicate that the District and its Governing Board, officers, and employees 
   have been endorsed as additional insureds under the coverages referred to  
   under a., and b., and: 
  (2) Include a provision that the coverages will be primary and will not participate 
   with not be excess over any valid and collectible insurance or program of self-
   insurance carried or maintained by the District. 
 
 13. Assignment.  The obligations of the Contractor pursuant to this Agreement shall not 
be assigned by the Contractor.  Any such assignment shall be null and void and shall be deemed a 
basis for termination of this Agreement. 
 
 14. Compliance With Applicable Laws.  The services completed herein must meet the 
approval of the District and shall be subject to the District’s general right of inspection to secure the 
satisfactory completion thereof.  Contractor agrees to comply with all federal, state and local laws, 
rules, regulations and ordinances that are now or may in the future become applicable to Contractor, 
Contractor’s business, equipment and personnel engaged in services covered by this Agreement or 
accruing out of the performance of such services. 
 
 15. Permits/Licenses.  Contractor and all Contractor’s employees or agents shall secure 
and maintain in force such permits and licenses as are required by law in connection with the 
furnishing of services pursuant to this Agreement. 
 
 16. Employment With Public Agency.  Contractor, if an employee of another public 
agency, agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an 
employee of another public agency for the actual time in which services are actually being 
performed pursuant to this Agreement. 
 
 17. Entire Agreement/Amendment.  This Agreement and any exhibits attached hereto 
constitute the entire agreement among the parties to it and supersedes any prior or contemporaneous 
understanding or agreement with respect to the services contemplated, and may be amended only by 
a written amendment executed by both parties to the Agreement. 
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 18. Nondiscrimination.  Contractor agrees that it will not engage in unlawful 
discrimination in employment of persons because of race, ethnicity, religion, nationality, disability, 
gender, marital status or age of such persons. 
 
 19. Non Waiver.  The failure of District or Contractor to seek redress for violation of, or 
to insist upon, the strict performance of any term or condition of this Agreement, shall not be 
deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from 
again constituting a violation of such term or condition. 
 
 20. Notice.  All notices or demands to be given under this Agreement by either party to 
the other, shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed 
either by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 
considered given when received if personally served or if mailed on the third day after deposit in any 
U.S. Post Office.  The address to which notices or demands may be given by either party may be 
changed by written notice given in accordance with the notice provisions of this section.   
 
At the date of this Agreement, the addresses of the parties are as follows: 
 
 DISTRICT:      CONTRACTOR: 
 Fullerton School District    Jeremy Bates, Revolution Speak 
 1401 W. Valencia Drive    Address on File 
 Fullerton, CA 92833      
        
 21. Severability.  If any term, condition or provision of this Agreement is held by a court 
of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will 
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated in 
any way. 
 
 22. Attorney Fees/Costs.  Should litigation be necessary to enforce any terms or 
provisions of this Agreement, then each party shall bear its own litigation and collection expenses, 
witness fees, court costs, and attorneys’ fees. 
 
 23. Governing Law.  The terms and conditions of this Agreement shall be governed by 
the laws of the State of California with venue in Orange County, California.  This Agreement is 
made in and shall be performed in Orange County, California. 
 
 24. Exhibits.  This Agreement incorporates by this reference, any exhibits, which are 
attached hereto and incorporated herein. 
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THIS AGREEMENT IS ENTERED INTO THIS 12th DAY OF November 2013 . 
 

  
FULLERTON SCHOOL DISTRICT    

 
Jeremy Bates, Revolution Speak  
Contractor 

By: 

       
Robert Pletka, Ed.D. 
Superintendent  

By: 

     
Signature 
 

  
On File    
Taxpayer ID Number 

 
 



 

 

FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #1t 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Janet Morey, Assistant Superintendent, Educational Services 
 
PREPARED BY: Sam Ricchio, Assistant Director, Technology & Media Services 
 
SUBJECT: APPROVE REQUEST TO SOLICIT COMPETITIVE PROPOSALS FOR BIDS 

FOR TELECOMMUNICATIONS AND DATA SERVICES FOR E-RATE Y17 
(2014/2015) UTILIZING PUBLIC CONTRACT CODE (PCC) 20118.2 

 
Background:  The Fullerton School District is currently using a wide area network consisting of 

a fiber optic network providing speeds of 45mbs to the District Office.  This is the 
maximum speed a school site can connect to the Internet. 

 
Rationale: With the addition of Internet capable devices and even more being purchased in 

the coming year, more bandwidth is required to access educational content 
needed by the schools. 

 
Funding: Not applicable. 
 
Recommendation: Approve request to solicit competitive proposals for bids for telecommunications 

and data services for E-rate Y17 (2014/2015) utilizing public contract code 
(PCC) 20118.2. 

 
JM:SR:sg 
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FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1u 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: APPROVE/RATIFY FIRST AMENDMENT TO LICENSE AGREEMENT WITH 

THE NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT, 
EFFECTIVE DECEMBER 1, 2013 

 
Background: In order to operate its emergency communications system, the District in 2011 

entered into a license agreement with the North Orange County Community 
College District (NOCCCD).  The agreement allowed the District to install the 
necessary equipment to operate our emergency radio system throughout the 
District on the rooftop of the NOCCCD administration building. 

 
 The District would like to add additional equipment so it may add additional 

emergency channels to our system.  NOCCCD has sufficient space and is 
agreeing to the installation of more equipment.  

 
Rationale: By installing the additional equipment on the NOCCC administration building 

rooftop, the District will be able to use its emergency radios on multiple 
channels on a Districtwide basis.  This is essential in the case of an emergency, 
when phone lines and cell phones may not work. 

 
Funding: The cost to the District is $500.00 per month from the General Fund. 
 
Recommendation: Approve/Ratify first amendment to license agreement with the North Orange 

County Community College District, effective December 1, 2013. 
 
SH:gs 
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FIRST AMENDMENT TO LICENSE AGREEMENT 

THIS FIRST AMENDMENT TO LICENSE AGREEMENT ("Amendment") is entered 
into and effective as of December 1, 2013, by and between NORTH ORANGE COUNTY 
COMMUNITY COLLEGE DISTRICT, a California community college district duly organized 
and validly existing under the laws of the state of California (“College District”), and 
FULLERTON SCHOOL DISTRICT, a public school district duly organized and existing under 
Chapter 1 of Division 3 of Title 2 of the Education Code of the State of California (“School 
District”).  College District and School District are sometimes hereinafter referred to individually 
as a “Party” and collectively as the “Parties.” 

R E C I T A L S: 

A. College District and School District are Parties to that certain License Agreement 
dated as of January 18, 2012 (the "Agreement"), a true and correct copy of which is attached 
hereto as Exhibit “A”, which authorized School District to use a portion of the College Site 
located at 1830 West Romneya Drive, Anaheim, California (“Premises”), for the purposes of 
erecting, maintaining and operating an antenna and supporting structures and improvements for 
the School District’s emergency communications system. 

B. College District and School District now desire to amend the Agreement, all as 
hereinafter provided, to allow the School District to add additional equipment (“Additional 
Equipment”) to the Premises and add a monthly license use fee paid by School District to 
College District in consideration for allowing the Additional Equipment. 

C. Pursuant to Section 15 of the Agreement, the Agreement may not be changed 
except in writing executed by both Parties. 

A G R E E M E N T: 

NOW, THEREFORE, in consideration of the foregoing Recitals, the mutual covenants 
and agreements contained in this Amendment, and for other good and valuable consideration, the 
receipt and sufficiency of which are hereby acknowledged, College District and School District 
hereby agree as follows: 

1. License Agreement.  College District and School District represent and warrant 
that the Agreement is the true, correct and complete Agreement, and that there have been no 
written or oral amendment(s) to the Agreement.  All capitalized terms not otherwise defined 
herein shall have the meanings given in the Agreement.  

2. Additional Equipment.  The College District agrees to allow the School District 
to install, at School District’s sole cost, Additional Equipment, including a second panel box and 
a second antenna, as described in Exhibit “B” attached hereto and incorporated by this reference. 
The Additional Equipment shall be installed and maintained in accordance with the terms of the 
Agreement and any DSA requirements, local requirements, the California Building Code, Title 
24 and the Field Act, as applicable. 



 

005281.00003 
11604117.1 

3. License Use Fee.  Section 5 of the Agreement is deleted and replaced with the 
following: 

School District shall pay College District a license use fee of Five 
Hundred Dollars ($500.00) per month (the “License Use Fee”), 
payable monthly, in advance, on the first day of each and every 
month, throughout the Term of this Agreement.  All payments 
shall be made via check.  Payments not received by College 
District within thirty (30) days of becoming due, shall bear interest 
on the delinquent amount at the rate of five percent (5%) per 
annum from the date due until the date paid. 

4. Effect of Amendment.  Except to the extent the Agreement is modified by this 
Amendment, the remaining terms and conditions of the Agreement shall remain unmodified and 
in full force and effect.  In the event of conflict, between the terms and conditions of the 
Agreement and the terms and conditions of this Amendment, the terms and conditions of this 
Amendment shall prevail and control.  As used in the Agreement, all references to "this 
Agreement" shall mean and refer to the Agreement as amended by this Amendment. 

5. Entire Agreement.  The Agreement, together with this Amendment, embodies 
the entire understanding between School District and College District with respect to its subject 
matter and can be changed only by an instrument in writing signed by School District and 
College District. 

6. Binding Effect; Partial Invalidity.  This Amendment shall be binding upon and 
inure to the benefit of the Parties hereto and their respective successors and assigns.  If any 
provision of this Amendment shall be held invalid or unenforceable by a court of competent 
jurisdiction, such holding shall not invalidate or render unenforceable any other provision of this 
Amendment or the Agreement. 

7. Counterparts.  This Amendment may be executed in one or more counterparts, 
including facsimile counterparts or electronic pdf counterparts, each of which shall be deemed an 
original but all of which, taken together, shall constitute one in the same Amendment. 

 

SIGNATURES ON FOLLOWING PAGE 
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IN WITNESS WHEREOF, this Amendment has been executed as of the day and year 
first set forth above. 

COLLEGE DISTRICT: 

NORTH ORANGE COUNTY COMMUNITY 
COLLEGE DISTRICT 

By:   
Print Name:  
Print Title:  

 

SCHOOL DISTRICT: 

FULLERTON SCHOOL DISTRICT 

By:    
Print Name:  Susan Cross Hume  
Print Title:  Assistant Superintendent, Business 





































FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1v 
 

CONSENT ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: APPROVE/RATIFY GIFT AND CORPORATE GUARANTY AGREEMENT 

BETWEEN THE FULLERTON SCHOOL DISTRICT AND THE BEECHWOOD 
SCHOOL FOUNDATION, EFFECTIVE NOVEMBER 1, 2013 

 
Background: At the July 30, 2013 Board meeting, the District approved a Loan Guaranty 

Agreement for the Beechwood Foundation on their contract with Apple, Inc.  By 
approving that agreement, the District agreed to be a cosigner on the 
Foundation’s loan from Apple, Inc., and pledged to make the lease payments 
for the Foundation, should it be unable to make its required payments. 

 
 This Agreement is between the District and the Beechwood Foundation.  In 

exchange for the District’s agreeing to sign the previous guaranty agreement, 
the Foundation has agreed to take all necessary steps to ensure that it makes 
all of the required loan payments so that the expense does not fall back to the 
District.  Steps include having lease payments be the first budget priority of the 
Foundation, using all available assets to pay lease payments, making partial 
payments if necessary, and negotiating a payment plan with the District should 
the Foundation be unable to make payments and the expenditure fall back to 
the District. 

 
Rationale: By signing this agreement, the Foundation acknowledged its responsibility and 

liability to the District.  The District has already agreed to be the cosigner on the 
lease; approval of this agreement documents the understanding between the 
District and the Foundation regarding the lease. 

 
Funding: There is no cost to the District. 
 
Recommendation: Approve/Ratify Gift and Corporate Guaranty Agreement between the Fullerton 

School District and the Beechwood School Foundation, effective November 1, 
2013. 

 
SH:gs 
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FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #2a 
 

DISCUSSION/ACTION ITEM 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D, District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: APPROVE REVISED BOARD POLICY BP 3350 (PREVIOUSLY 4360) 

 
Background: The following policy was presented to the Board of Trustees for the first reading 

at the October 15, 2013 Board meeting: 
 
 Revised: 
 Business and Non-Instructional Operations 
 BP 4360 (New Number 3350) Travel:  Reimbursement 
 
 Input was received, and this action item serves as the second reading and 

approval for this revised board policy. 
 
Rationale: Ongoing revisions ensure that the District maintains compliance within State 

and federal laws and regulations. 
 
Funding:  Not applicable. 

 
Recommendation: Approve revised board policy BP 3350 (previously 4360). 
 
SH:gs 
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Fullerton School District 
Board Policy 
Travel: Reimbursement  
  
 BP 3350 
Personnel 
Board Adopted: February 25, 1992 
Board Revised: December 13, 2005, November 16, 2010 
 
The Board of Trustees shall pay all actual and necessary expenses, including travel, incurred by any 
employee performing authorized services for the District.  Funds expended shall not exceed those 
budgeted by the Board for these purposes.  The Board may authorize an advance of funds to cover 
necessary expenses. 
 
The Board shall approve employee requests for travel, meetings, and conferences within the financial 
limitations set forth by the annually adopted budget. 
 
The Board shall reimburse employees for the use of their own vehicles in the performance of regularly 
assigned duties.  The Board shall establish an allowance for such use on either a mileage or monthly basis. 
 
The Board delegates authority to the Superintendent to approve employee requests for travel, meetings 
and conferences within the financial limitations set forth by the annually adopted budget.  Meetings not 
previously budgeted for shall be approved on an individual basis by the Board of Trustees.  All conference 
attendance of staff must be recommended by the immediate supervisor and approved by the 
Superintendent or designee. 
 
The Superintendent is authorized to approve the reimbursement of actual and necessary expenses for 
attendance at meetings and conferences by employees of the Fullerton School District, provided that: 
 
1. Such meeting or conference shall relate directly to the duties of the employee. 
 
2. Attendance is recommended by the employee’s immediate supervisor. 
 
3. Funds have been budgeted for conference expenses. 
 
4. Funds expended shall not exceed the amount budgeted by the Board of Trustees. 
 
All out of state conferences will be individually presented to and approved by the Board of Trustees. 
 
 
 
Legal References: 
 
EDUCATION CODE 
44016 Travel expense 
44032 Travel expense payment 
44033 Automobile allowance 
44802 Student teacher's travel expense 
 
CSBA Revision 
6/98 



Fullerton School District 
Board Policy 
Travel: Reimbursement  
  
 BP 4360 
Personnel 
Board Adopted: February 25, 1992 
Board Revised: December 13, 2005, November 16, 2010 
 
The Board of Trustees shall pay all actual and necessary expenses, including travel, incurred by any 
employee performing authorized services for the District.  Funds expended shall not exceed those 
budgeted by the Board for these purposes.  The Board may authorize an advance of funds to cover 
necessary expenses. 
 
The Board shall approve employee requests for travel, meetings, and conferences within the financial 
limitations set forth by the annually adopted budget. 
 
The Board shall reimburse employees for the use of their own vehicles in the performance of regularly 
assigned duties.  The Board shall establish an allowance for such use on either a mileage or monthly basis. 
 
The Board delegates authority to the Superintendent to approve employee requests for travel, meetings 
and conferences within the financial limitations set forth by the annually adopted budget.  Meetings not 
previously budgeted for shall be approved on an individual basis by the Board of Trustees.  All conference 
attendance of staff must be recommended by the immediate supervisor and approved by the 
Superintendent. 
 
The Superintendent is authorized to approve the reimbursement of actual and necessary expenses for 
attendance at meetings and conferences by employees of the Fullerton School District, provided that: 
 
1. Such meeting or conference shall relate directly to the duties of the employee. 
 
2. Attendance is recommended by the employee’s immediate supervisor. 
 
3. Funds have been budgeted for conference expenses. 
 
4. Funds expended shall not exceed the amount budgeted by the Board of Trustees. 
 
All out of state conferences will be individually presented to and approved by the Board of Trustees. 
 
 
 
Legal References: 
 
EDUCATION CODE 
44016 Travel expense 
44032 Travel expense payment 
44033 Automobile allowance 
44802 Student teacher's travel expense 
 
CSBA Revision 
6/98 



FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #2b 
 

DISCUSSION/ACTION ITEM 
 
DATE:   November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark Douglas, Assistant Superintendent, Personnel Services 
 
SUBJECT: APPROVE LANGUAGE ALIGNMENT AND EXTENSION OF ASSISTANT 

SUPERINTENDENTS’ CONTRACTS THROUGH JUNE 30, 2015 
 

Background: Assistant Superintendents are limited to a maximum of a three-year 
employment contract. All of the current contracts are coming to a close in June 
of 2014.  All three contracts were created at different times and with language 
that is inconsistent.  After recent revision to the Superintendent’s contract, legal 
counsel recommended that the Assistant Superintendents’ contracts be 
similarly adjusted where appropriate.  The changes do not increase 
compensation from current contracts.  Any changes to current contracts require 
mutual consent between Assistant Superintendent and Superintendent. Each 
year, the Assistant Superintendents are evaluated by the Superintendent based 
on District/Division Goals.  As part of the evaluation, the Superintendent 
determines any adjustments to their original Contracts.  The Superintendent 
has met to evaluate the three Assistant Superintendents and determined that 
adjustments would be made to each of their Contracts.  A copy of each contract 
is available in the Superintendent’s Office for review.  

 
Rationale: Any amendments or adjustments to contracts require Board approval. 
 
Funding: General Fund.   
 
Recommendation: Approve language alignment and extension of Assistant Superintendents’ 

contracts through June 30, 2015. 
 
MD:nm 



FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #2c 
 

DISCUSSION/ACTION ITEM 
 
DATE:   November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark Douglas, Assistant Superintendent, Personnel Services 
 
SUBJECT: APPROVE AMENDMENT OF BOARD-APPROVED CONTRACT FOR 

DISTRICT SUPERINTENDENT 
 

Background:  Each year the Superintendent is evaluated by the Board based on District 
Goals. As part of the evaluation, the Board determines any adjustments to the 
original Contract. The Board has met to evaluate the Superintendent and 
determined that adjustments would be made to the Superintendent’s 
Contract.  A copy of the amendment is available in the Superintendent’s Office 
for review. 

 
Rationale: Any amendments or adjustments to contracts require Board approval. 
 
Funding: General Fund.   
 
Recommendation: Approve amendment of Board-approved Contract for District Superintendent. 
 
MD:nm 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2d  
 

DISCUSSION/ACTION ITEM 
 
DATE:   November 12, 2013 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Janet Morey, Assistant Superintendent, Educational Services 
 
SUBJECT: APPROVE INDEPENDENT CONTRACTOR AGREEMENT BETWEEN 

FULLERTON SCHOOL DISTRICT AND MARGY PRICE TO PROVIDE 
COACHING IN LEADERSHIP CAPACITY FOR PRINCIPALS TO PROMOTE 
STUDENT LEARNING AND ACHIEVEMENT EFFECTIVE NOVEMBER 13, 
2013 THROUGH JUNE 30, 2014 

  
Background: Professional coaching has played a strategic role in District staff development 

for both teachers and administrators to promote student learning and raise 
student achievement in classrooms and schools.  Successful coaching is 
grounded in research and theory of action including Best Practices, 
Professional Learning Communities, and McREL’s 21 leadership 
characteristics. 

 
Rationale: Up to 30 days of individualized coaching sessions will be provided by Margy 

Price throughout the 2013/2014 school year targeting leadership responsibilities 
to promote student learning and academic performance.  Areas of focus include 
such things as classroom walk-throughs, lesson observations, instructional and 
supervisory leadership, and progress evaluations through review of student 
learning data. 

  
Funding: A daily rate of $571.21 will be paid; total cost not to exceed $10,000.00 and will 

be paid from budget #304. 
 

Recommendation: Approve Independent Contractor Agreement between Fullerton School District 
and Margy Price to provide coaching in leadership capacity for principals to 
promote student learning and achievement effective November 13, 2013 
through June 30, 2014. 

    
JM:nm 
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2013-2014 INDEPENDENT CONTRACTOR AGREEMENT 
 

 This Agreement is hereby entered into between the Fullerton School District, hereinafter 
referred to as “District,” and Margy Price hereinafter referred to as “Contractor.” 
 
 WHEREAS, District is authorized by Section 53060 of the California Government Code to 
contract with and employ any persons for the furnishing of special services and advice in financial, 
economic, accounting, engineering, legal or administrative matters, if such persons are specially 
trained and experienced and competent to perform the special services required; 
 
 WHEREAS, District is in need of such special services and advice; and 
 
 WHEREAS, Contractor is specially trained and experienced and competent to perform the 
special services required by the District, and such services are needed on a limited basis; 
 
 NOW, THEREFORE, the parties agree as follows: 
 

1. Services to be provided by Contractor: Up to 30 days of coaching in leadership 
capacity for principals to promote student learning and achievement. 

 
 2. Term.  Contractor shall commence providing services under this Agreement on 
November 13,  2013 and will diligently perform as required and complete performance by June 30, 
2014. 
 
 3. Compensation.  District agrees to pay the Contractor for services satisfactorily 
rendered pursuant to this Agreement a total fee not to exceed Ten Thousand Dollars ($10,000.00), 
with a daily rate of Five Hundred Seventy One Dollars and Twenty One Cents.  Contractor shall 
submit a detailed invoice to District for services satisfactorily rendered in performance of the 
required services under the terms of this Agreement. 
 
 4. Expenses.  District shall not be liable to Contractor for any costs or expenses paid or 
incurred by Contractor in performing services for District, except as follows:  N/A. 
 
 5. Independent Contractor.  Contractor, in the performance of this Agreement, shall be 
and act as an independent contractor.  Contractor understands and agrees that he/she and all of 
his/her employees shall not be considered officers, employees or agents of the District, and are not 
entitled to benefits of any kind or nature normally provided employees of the District and/or to 
which District’s employees are normally entitled, including, but not limited to, State Unemployment 
Compensation or Workers’ Compensation.  Contractor assumes the full responsibility for the acts 
and/or omissions of his/her employees as they relate to the services to be provided under this 
Agreement.  Contractor shall assume full responsibility for payment of all federal, state and local 
taxes or contributions, including unemployment insurance, social security and income taxes with 
respect to Contractor’s employees. 
 
 6. Materials.  Contractor shall furnish, at his/her own expense, all labor, materials, 
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equipment, supplies and other items necessary to complete the services to be provided pursuant to 
this Agreement.  Contractor’s services will be performed, findings obtained, reports and 
recommendations prepared in accordance with generally and currently accepted principles and 
practices of his/her profession. 
 
 7. Originality of Services.  Contractor agrees that all technologies, formulae, procedures, 
processes, methods, writings, ideas, dialogue, compositions, recordings, teleplays, and/or video 
productions prepared for, written for, submitted to the District and/or used in connection with this 
Agreement, shall be wholly original to Contractor and shall not be copied in whole or in part from 
any other source, except that submitted to Contractor by District as a basis for such services. 
 
 8. Copyright/Trademark/Patent.  Contractor understands and agrees that all matters 
produced under this Agreement shall become the property of District and cannot be used without 
District’s express written permission.  District shall have all right, title and interest in said matters, 
including the right to secure and maintain the copyright, trademark and/or patent of said matter in the 
name of the District.   
 
 9. Standard for Performance.  The parties acknowledge that the District, in selecting the 
Contractor to perform the services hereunder, is relying upon the Contractor’s reputation for 
excellence in the performance of the services required hereunder.  The Contractor shall perform the 
services in the manner of one who is a recognized specialist in the types of services to be performed. 
Time is of the essence in this Agreement.  All deadlines set forth in the Agreement are binding and 
may be modified only by subsequent written agreement of the parties. 
 
 10. Termination.  District may, at any time, with or without reason, terminate this 
Agreement and compensate Contractor only for services satisfactorily rendered to the date of 
termination.  Written notice by District shall be sufficient to stop further performance of services by 
Contractor.  Notice shall be deemed given when received by the Contractor or no later than three (3) 
days after the day of mailing, whichever is sooner. 
 
  District may terminate this Agreement upon giving of written notice of intention to 
terminate for cause.  Cause shall include: (a) material violation of this Agreement by the Contractor; 
(b) any act by Contractor exposing the District to liability to others for personal injury or property 
damage; or (c) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the 
benefit of creditors or a receiver is appointed on account of Contractor’s insolvency.  Written notice 
by District shall contain the reasons for such intention to terminate and unless within thirty (30) days 
after service of such notice the condition or violation shall cease, or satisfactory arrangements for the 
correction thereof be made, this Agreement shall upon the expiration of the thirty (30) days cease 
and terminate.  In the event of such termination, the District may secure the required services from 
another contractor.  If the cost to the District exceeds the cost of providing the service pursuant to 
this Agreement, the excess cost shall be charged to and collected from the Contractor.  The 
foregoing provisions are in addition to and not a limitation of any other rights or remedies available 
to District.  Written notice by District shall be deemed given when received by the other party, or no 
later than three (3) days after the day of mailing, whichever is sooner. 
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 11. Hold Harmless.  Contractor agrees to and does hereby indemnify, hold harmless and 
defend the District and its Governing Board, officers, employees and agents from every claim or 
demand made and every liability, loss, damage or expense, of any nature whatsoever, which may be 
incurred by reason of: 
 

 (a) Liability for damages for: (1) death or bodily injury to person; (2) injury to, 
loss or theft of property; or (3) any other loss, damage or expense arising out of (1) or (2) 
above, sustained by the Contractor or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, upon or in connection with the 
services called for in this Agreement, however caused, except for liability for damages 
referred to above which result from the sole negligence or willful misconduct of the District 
or its officers, employees or agents. 
 
 (b) Any injury to or death of any person(s), including the District’s officers, 
employees and agents, or damage to or loss of any property, caused by any act, neglect, 
default, or omission of the Contractor, or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, arising out of, or in any way 
connected with, the services covered by this Agreement, whether said injury or damage 
occurs either on or off District’s property, except for liability for damages which result from 
the sole negligence or willful misconduct of the District or its officers, employees or agents. 
 
 (c) Any liability for damages which may arise from the furnishing or use of any 
copyrighted or uncopyrighted matter or patented or unpatented invention under this 
Agreement. 
 

 12. Assignment.  The obligations of the Contractor pursuant to this Agreement shall not 
be assigned by the Contractor.  Any such assignment shall be null and void and shall be deemed a 
basis for termination of this Agreement. 
 
 13. Compliance With Applicable Laws.  The services completed herein must meet the 
approval of the District and shall be subject to the District’s general right of inspection to secure the 
satisfactory completion thereof.  Contractor agrees to comply with all federal, state and local laws, 
rules, regulations and ordinances that are now or may in the future become applicable to Contractor, 
Contractor’s business, equipment and personnel engaged in services covered by this Agreement or 
accruing out of the performance of such services. 
 
 14. Permits/Licenses.  Contractor and all Contractor’s employees or agents shall secure 
and maintain in force such permits and licenses as are required by law in connection with the 
furnishing of services pursuant to this Agreement. 
 
 15. Employment With Public Agency.  Contractor, if an employee of another public 
agency, agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an 
employee of another public agency for the actual time in which services are actually being 
performed pursuant to this Agreement. 
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 16. Entire Agreement/Amendment.  This Agreement and any exhibits attached hereto 
constitute the entire agreement among the parties to it and supersedes any prior or contemporaneous 
understanding or agreement with respect to the services contemplated, and may be amended only by 
a written amendment executed by both parties to the Agreement. 
 
 17. Nondiscrimination.  Contractor agrees that it will not engage in unlawful 
discrimination in employment of persons because of race, ethnicity, religion, nationality, disability, 
gender, marital status or age of such persons. 
 
 18. Non Waiver.  The failure of District or Contractor to seek redress for violation of, or 
to insist upon, the strict performance of any term or condition of this Agreement, shall not be 
deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from 
again constituting a violation of such term or condition. 
 
 19. Notice.  All notices or demands to be given under this Agreement by either party to 
the other, shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed 
either by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 
considered given when received if personally served or if mailed on the third day after deposit in any 
U.S. Post Office.  The address to which notices or demands may be given by either party may be 
changed by written notice given in accordance with the notice provisions of this section.   
 
At the date of this Agreement, the addresses of the parties are as follows: 
 
 DISTRICT:      CONTRACTOR: 
 Fullerton School District    Margy Price 
 1401 W. Valencia Drive    Address On File 
 Fullerton, CA 92833      
        
 20. Severability.  If any term, condition or provision of this Agreement is held by a court 
of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will 
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated in 
any way. 
 
 21. Attorney Fees/Costs.  Should litigation be necessary to enforce any terms or 
provisions of this Agreement, then each party shall bear its own litigation and collection expenses, 
witness fees, court costs, and attorneys’ fees. 
 
 22. Governing Law.  The terms and conditions of this Agreement shall be governed by 
the laws of the State of California with venue in Orange County, California.  This Agreement is 
made in and shall be performed in Orange County, California. 
 
 23. Exhibits.  This Agreement incorporates by this reference, any exhibits, which are 
attached hereto and incorporated herein. 
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THIS AGREEMENT IS ENTERED INTO THIS 12th  DAY OF November  2013. 

 
  

FULLERTON SCHOOL DISTRICT    
 

 
Margy Price                 
(Contractor  Name) 

By: 

        
Robert Pletka, Ed.D. 
Superintendent  

By: 

      
Signature 
 

 
 

Margy Price         
(Typed Name, Title) 

  
On File     
Taxpayer Identification Number 

 

 
 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #3a 
 

 ADMINISTRATIVE REPORT 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark L. Douglas, Assistant Superintendent, Personnel Services  
 
SUBJECT: FIRST READING OF NEW AND REVISED BOARD POLICIES 
 
Background: The California School Boards Association (CSBA) provides up-to-date legal 

templates of board policies, which are adopted by the majority of school 
districts in our State. 

 
 Upon review of current board policies, the following board policies need to be 

added or revised to reflect current laws and practice: 
  

New: 
Personnel 

 BP 4119.41, 4219.41, 4319.41  Employees With Infectious Disease 
  

Revised: 
 Personnel 
 BP 4030  Nondiscrimination in Employment  

BP 4111, 4211, 4311  Recruitment and Selection 
BP 4112.9, 4212.9, 4312.9  Employee Notifications 
BP 4119.1, 4219.1, 4319.1  Civil and Legal Rights 
BP 4119.21, 4219.21, 4319.21  Professional Standards 

  
 The purpose of this Administrative Report will be to afford Board members the 

opportunity to review these board policies, ask questions, receive clarification 
and propose revisions prior to approval of these policies at the December 10th  
Board of Trustees Meeting. 

 
Rationale: Ongoing revisions ensure that District maintains compliance within State and 

federal laws and regulations. 
 
Funding: Not applicable. 
 
Recommendation: Not applicable. 
 
MLD:nm 
Attachments 
 



Fullerton School District 
Board Policy 
Employees With Infectious Disease  
  
 BP 4119.41, 4219.41, 4319.41 
PERSONNEL 
Board Adopted:  
 
The Board of Trustees desires to promote the health of District students and staff in order to reduce 
absenteeism and enhance employee and student performance.  The Superintendent or designee 
shall develop strategies to prevent the outbreak or spread of infectious diseases at District schools. 
 
An infectious disease is one that is caused by a microorganism and is potentially transmittable to 
another individual, whether through airborne transmission, bloodborne transmission, skin-to-skin 
contact, foodborne transmission, or other casual or noncasual means.  A communicable infectious 
disease, such as influenza or chicken pox, is contagious and can be readily transmitted by infectious 
bacteria or viral organisms. 
 
In accordance with law, job applicants shall be required to provide evidence that they are free of 
tuberculosis or any other communicable infectious disease prior to beginning employment. 
 
To prevent the outbreak or spread of infectious diseases, the Superintendent or designee may 
provide infection prevention supplies and information to employees, including information about 
recommended vaccinations. Employees also shall observe universal precautions to avoid contact with 
potentially infectious blood or other bodily fluids. 
 
Plans for addressing a communicable infectious disease outbreak, including, but not limited to, plans 
for addressing employee shortages during such an outbreak, shall be included in the district's 
emergency preparedness plan. 
 
The Superintendent or designee shall immediately report to the local health officer the presence or 
suspected presence of any communicable infectious disease. In addition, a school nurse or other 
health care provider who knows of or is in attendance on a case or suspected case of any of the 
diseases or conditions listed in 17 CCR 2500 shall make a report to the local health officer.  If no 
health care provider is in attendance, any individual having knowledge of a person who is suspected 
to be suffering from one of the specified diseases or conditions may make a report to the local health 
officer. (17 CCR 2500, 2508) 
 
Nondiscrimination/Reasonable Accommodation 
 
The District shall not discriminate against any employee or job applicant who has an infectious 
disease that meets the federal or state definition of a disability under the Americans with Disabilities 
Act, California Fair Employment and Housing Act, or Section 504 of the Federal Rehabilitation Act.  
(Government Code 12900-12996; 29 USC 794; 42 USC 12101-12213) 
 
Upon request, any qualified person with a disability shall be provided reasonable accommodation to 
perform the essential duties of his/her position in accordance with the criteria and processes 
described in AR 4032 - Reasonable Accommodation. 
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Legal Reference: 
 
EDUCATION CODE 
44839  Medical certificate; periodic medical examination 
44839.5  Requirements for employment of retirant 
49406  Examination for tuberculosis (employees) 
CIVIL CODE 
56-56.37  Confidentiality of medical information 
GOVERNMENT CODE 
12900-12996  Fair Employment and Housing Act 
HEALTH AND SAFETY CODE 
120975-121020  Mandated blood testing and confidentiality to protect public health 
CODE OF REGULATIONS, TITLE 2 
7293.5-7294.2  Discrimination based on disability 
CODE OF REGULATIONS, TITLE 5 
5502-5504  Medical certification 
CODE OF REGULATIONS, TITLE 17 
2500  Reportable diseases and conditions 
2508  Reporting of communicable diseases; duty of schools 
UNITED STATES CODE, TITLE 29 
794  Section 504 of the Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 
12101-12213  Americans with Disabilities Act 
COURT DECISIONS 
Chevron USA v. Echazabal, (2002) 536 U.S. 73, 122 S.Ct. 2045 
School Board of Nassau County, Florida v. Arline, (1987) 408 U.S. 273 
 
Management Resources: 
CSBA PUBLICATIONS 
H1N1 Influenza (Swine Flu), Fact Sheet, April 2009 
Pandemic Influenza, Fact Sheet, September 2007 
CALIFORNIA DEPARTMENT OF PUBLIC HEALTH PUBLICATIONS 
California HIV/AIDS Laws, 2009, January 2010 
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS 
Enforcement Guidance: Reasonable Accommodation and Undue Hardship under the Americans with 
Disabilities Act, October 2002 
WEB SITES 
CSBA: http://www.csba.org 
California Department of Public Health: http://www.cdph.ca.gov 
California School Nurses Organization: http://www.csno.org 
Centers for Disease Control and Prevention: http://www.cdc.gov 
Equal Employment Opportunity Commission: http://www.eeoc.gov 
U.S. Department of Health and Human Services:  http://www.hhs.gov 
 
 
 
CSBA Revisions 
(6/88 12/91)  7/12 
 
 
 
 
 



Fullerton School District 
Board Policy 
Nondiscrimination in Employment 

BP 4030 
Personnel 
Board Adopted: November 29, 2005 
Board Revised:  
 
The Board of Trustees prohibits unlawful discrimination against and/or harassment of District 
employees and job applicants on the basis of actual or perceived race, color, national origin, ancestry, 
religion, age, marital status, pregnancy, physical or mental disability, medical condition, genetic 
information, veteran status, gender, gender identity, gender expression, sex or sexual orientation 
at any District site and/or activity.  The Board of Trustees also prohibits retaliation against any District 
employee or job applicant who complains, testifies or in any way participates in the District’s complaint 
procedures instituted pursuant to this policy. 
 
Prohibited discrimination consists of the taking of any adverse employment action against a 
person, including termination or denial of promotion, job assignment, or training, or in 
discriminating against the person in compensation, terms, conditions, or other privileges of 
employment based on any of the prohibited categories of discrimination listed above. 
 
The prohibition against discrimination based on the religious creed of an employee or job 
applicant includes any discrimination based on the person's religious dress or grooming 
practices or any conflict between the person's religious belief, observance, or practice and an 
employment requirement.  The prohibition against discrimination based on the sex of an 
employee or job applicant shall include any discrimination based on the person's pregnancy, 
childbirth, breastfeeding, or any related medical conditions.  (Government Code 12926, 12940) 
 
Harassment consists of any unwelcome verbal, physical, or visual conduct that is based on 
any of the prohibited categories of discrimination listed above and that is so severe or 
pervasive that it adversely affects an individual's employment opportunities, has the purpose 
or effect of unreasonably interfering with the individual's work performance, or creates an 
intimidating, hostile, or offensive work environment. 
 
The Board also prohibits retaliation against any district employee or job applicant who 
complains, testifies, assists, or in any way participates in the District's complaint procedures 
instituted pursuant to this policy. 
 
Any District employee who engages or participates in unlawful discrimination, or who aids, abets, 
incites, compels or coerces another to discriminate, is in violation of this policy and is subject to 
disciplinary action, up to and including dismissal. 
 
Any District employee who observes or has knowledge of an incident of unlawful discrimination or 
harassment shall report the incident to the Principal, District administrator or Superintendent as soon 
as practical after the incident.  Failure of a District employee to report discrimination or harassment 
may result in disciplinary action. 
 
The Superintendent shall regularly publicize, within the District, the District’s nondiscrimination policy 
and the availability of complaint procedures. 
 
The District’s policy and administrative regulation shall be posted in all schools and offices including 
staff lounges. 



Fullerton School District  BP4030 
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The Board of Trustees designates the following position(s) as Coordinator(s) for Nondiscrimination in 
Employment: 
 
 Assistant Superintendent, Personnel Services 
 Fullerton School District 
 1401 W. Valencia Drive 

Fullerton, California 92833 
(714) 447-7400 

 
Any employee or job applicant who believes that he/she has been or is being discriminated 
against or harassed in violation of District policy should, as appropriate, immediately contact 
his/her supervisor, the Coordinator, or the Superintendent who shall advise the employee or 
applicant about the District's procedures for filing, investigating, and resolving any such 
complaint. 
 
Complaints regarding employment discrimination or harassment shall immediately be 
investigated in accordance with AR 4031 - Complaints Concerning Discrimination in 
Employment. 
 
Other Remedies 
 
An employee may, in addition to filing a discrimination complaint with the District, file a complaint with 
either the California Department of Fair Employment and Housing (DFEH) or the Equal Employment 
Opportunity Commission (EEOC).  The time limits for filing such complaints are as follows: 
 
1. To file a valid complaint with DFEH, the employee must file his/her complaint within one year 

of the alleged discriminatory act(s).  
 
2. To file a valid complaint directly with EEOC, the employee must file his/her complaint within 

180 days of the alleged discriminatory act(s).  To file a valid complaint with EEOC after filing a 
complaint with DFEH, the employee must file the complaint within 300 days of the alleged 
discriminatory act(s) or within 30 days after the termination of proceedings by DFEH, 
whichever is earlier.   

 
Employees wishing to file complaints with the DFEH and EEOC should contact the 
nondiscrimination coordinator for more information. 

 
Any supervisory or management employee who observes or has knowledge of an incident of 
prohibited discrimination or harassment shall report the incident to the Coordinator or 
Superintendent as soon as practical after the incident.  All other employees are encouraged to 
report such incidents to their supervisor immediately. 
 
Training and Notifications 
 
The Superintendent or designee shall provide training to employees about how to recognize 
harassment and discrimination, how to respond appropriately, and components of the 
District's policies and regulations regarding discrimination. 
 
The Superintendent or designee shall regularly publicize, within the District and in the 
community, the District's nondiscrimination policy and the availability of complaint 
procedures.  Such publication shall be included in each announcement, bulletin, or application 
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form that is used in employee recruitment.  (34 CFR 100.6, 106.9) 
 
The District's policy shall be posted in all District schools and offices including staff lounges 
and student government meeting rooms.  (5 CCR 4960) 
 
 
 
Legal Reference: 
 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
CIVIL CODE 
51.7  Freedom from violence or intimidation 
GOVERNMENT CODE 
11135  Unlawful discrimination 
12900-12996  Fair Employment and Housing Act 
PENAL CODE 
422.56  Definitions, hate crimes 
CODE  OF REGULATIONS, TITLE 2 
7287.6 Terms, conditions and privileges of employment 
CODE OF REGULATIONS, TITLE 5 
4900-4965  Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
1681-1688  Title IX of the Education Amendments of 1972 
UNITED STATES CODE, TITLE 29 
621-634  Age Discrimination in Employment Act 
794  Section 504 of the Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7  Title VI, Civil Rights Act of 1964, as amended 
2000e-2000e-17  Title VII, Civil Rights Act of 1964, as amended 
2000ff-2000ff-11  Genetic Information Nondiscrimination Act of 2008 
2000h-2-2000h-6  Title IX of the Civil Rights Act of 1964 
6101-6107  Age discrimination in federally assisted programs 
12101-12213  Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.101-35.190  Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 34 
100.6  Compliance information 
104.7  Designation of responsible employee for Section 504 
104.8  Notice 
106.8  Designation of responsible employee and adoption of grievance procedures 
106.9  Dissemination of policy 
110.1-110.39  Nondiscrimination on the basis of age 
COURT DECISIONS 
Thompson v. North American Stainless LP, (2011) 131 S.Ct. 863 
Shephard v. Loyola Marymount, (2002) 102 Cal.App.4th 837 
 
Management Resources: 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Notice of Non-Discrimination, August 2010 
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS 
Questions and Answers: Religious Discrimination in the Workplace, 2008 
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Enforcement Guidance:  Reasonable Accommodation and Undue Hardship under the Americans with 
Disabilities Act, October 2002 
Enforcement Guidance:  Vicarious Employer Liability for Unlawful Harassment by Supervisors, June 
1999 
WEB SITES 
California Department of Fair Employment and Housing:  http://www.dfeh.ca.gov 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 
U.S. Equal Employment Opportunity Commission:  http://www.eeoc.gov 
 
 
 
CSBA Revisions 
(3/10  3/12)  11/12 



Fullerton School District 
Board Policy 
Recruitment and Selection  
  
 BP 4111, 4211, 4311 
Personnel 
Board Adopted: September 29, 2005  
Board Revised: September 28, 2010 
Board Revised: 
 
The Board of Trustees desires to employ the most highly qualified and appropriate person available 
for each open position in order to improve student achievement and efficiency in District operations. 
 
The Superintendent or designee shall develop fair, open, and transparent recruitment and 
selection processes and procedures which ensure that employees are selected based on 
demonstrated knowledge, skills, and competence and not on any bias, personal preference, or 
unlawful discrimination. 
 
1. Recruit candidates for open positions based on an assessment of the District's needs for 

specific skills, knowledge and abilities.  
 
2. Develop job descriptions that accurately describe all essential and marginal functions and duties 

of each position. 
 
3. Disseminate job announcements to ensure a wide range of candidates. 
 
4. Develop selection procedures that identify the best possible candidate for each position based 

on screening processes, interviews, observations and recommendations from previous 
employers.  

 
5. Establish an interview committee, as appropriate, to rank candidates and recommend finalists.  
 
When a vacancy occurs, the Superintendent or designee shall review the job description for 
the position to ensure that it accurately describes the major functions and duties of the 
position.  He/she also shall disseminate job announcements to ensure a wide range of 
candidates. 
 
The District's selection procedures shall include screening processes, interviews, 
observations, and recommendations from previous employers as necessary to identify the 
best possible candidate for a position. The Superintendent or designee may establish an 
interview committee, as appropriate, to rank candidates and recommend finalists. All 
discussions and recommendations shall be confidential in accordance with law. 
 
During job interviews, applicants may be asked to describe or demonstrate how they will be able to 
perform the duties of the job. No inquiry shall be made with regard to any category of discrimination 
prohibited by State or federal law.  All discussions and recommendations shall be confidential in 
accordance with law. 
 
For each position, the Superintendent or designee shall present to the Board one candidate who 
meets all qualifications established by law and the Board for the position. No person shall be 
employed by the Board without the recommendation or endorsement of the Superintendent or 
designee. 
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Recruiting Incentives for Teachers 
 
Contingent upon available funding, the Superintendent or designee may provide incentives to recruit 
credentialed teachers to teach in any district school ranked in the bottom half of the State Academic 
Performance Index or as specified as difficult to fill as defined by the Declaration of Need report 
to the State. Such incentives may include, but are not limited to, signing bonuses, improved work 
conditions, teacher compensation or housing subsidies. (Education Code 44735) 
 
 
 
Legal References: 
 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
44066  Limitations on certification requirement 
44259  Teaching credential; exception; designated subjects; minimum requirements 
44735  Incentive grants for recruiting teachers for low-performing schools 
44740-44741  Personnel management assistance teams 
44750  Teacher recruitment resource center 
44830-44831  Employment of certificated persons 
44858  Age or marital status in certificated positions 
44859  Prohibition against certain rules and regulations re residency 
45103-45139  Employment (classified employees) 
49406  Examination for tuberculosis 
GOVERNMENT CODE 
815.2  Liability of public entities and public employees 
12900-12996  Fair Employment and Housing Act, including: 
12940-12956  Discrimination prohibited; unlawful practices 
UNITED STATES CODE, TITLE 8 
1324a  Unlawful employment of aliens 
1324b  Unfair immigration related practices 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7  Title VI, Civil Rights Act of 1964 
2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended 
2000h-2-2000h-6  Title IX, 1972 Education Act Amendments 
12101-12213  Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.101-35.190  Americans with Disabilities Act 
COURT DECISIONS 
C.A. v William S. Hart Union High School District et al., (2012) 138 Cal.Rptr.3d 1 
 
Management Resources: 
WEB SITES 
California Department of Fair Employment and Housing: http://www.dfeh.ca.gov 
Education Job Opportunities Information Network: http://www.edjoin.org 
Teach USA:  http://www.calteach.org 
U.S. Equal Employment Opportunity Commission:  http://www.eeoc.gov 
 
CSBA Revisions  
(7/03)  7/12 
 
 



Fullerton School District 
Board Policy 
Employee Notification  
  
 BP 4055 4112.9, 4212.9, 4312.9 
Personnel 
Board Adopted: November 29, 2005  
Board Revised:  
 
The Board of Trustees believes that providing clear communications to staff is essential to 
establishing a professional, positive work environment and enhancing their job performance. 
The Superintendent or designee shall provide district employees all notifications required by 
law and any other notifications he/she believes will promote staff knowledge of the district's 
policies, programs, activities, and operations. 
 
When required by law, Board policy, or administrative regulation, District employees shall be 
asked to sign an acknowledgment indicating receipt of the notification. Such 
acknowledgments shall be retained in each employee's personnel file. 
 
The Fullerton School District shall provide employees with the following notifications and shall obtain 
signed acknowledgments that the notifications were received when so required by law or regulations. 
 
Acknowledgments Required by Law 
 
1. Legal obligation to report known or suspected instances of child abuse. 
 
2. Oath or affirmation of allegiance required of public employees. 
 
3. Hepatitis B vaccine declination. 
 
4. School bus driver drug and alcohol testing policy, regulations, and related information. 
 
5. Notice of release from position requiring an administrative or supervisory credential. 
 
6. The classified employee’s class specification, salary data, assignment or work location, duty 

hours and prescribed workweek. 
 
7. Information about certificated employee membership in the State Teachers’ Retirement 

System. 
 
Acknowledgement Not Required by Law 
 
1. District’s drug and alcohol-free workplace. 
 
2. FSD non-smoking policy. 
 
3. Prohibition of sexual harassment. 
 
4. Certificated employee’s employment status and salary. 
 
5. State disability insurance rights and benefits. 
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6. Certificated employee evaluations. 
 
7. Requirements and information pertinent to emergency teaching or specialist permit applicants. 
 
8. Notice of layoff. 
 
9. Derogatory information to be placed in personnel file. 
 
10. Exhaustion of classified employee’s paid leave. 
 
11. Notice of charges related to disciplinary action. 
 
12. Notice of intent to dismiss. 
 
13. Students whose actions could constitute grounds for suspension or expulsion, except for 

possession or use of tobacco. 
 
 
 
Legal References: 
 
EDUCATION CODE 
231.5  Sexual harassment policy 
17612  Notification of pesticide use 
22455.5  STRS information to potential members 
22461  Postretirement compensation limitation 
35031  Nonreelection of superintendent, assistant superintendent, or manager of classified services 
35171  Notice of regulations pertaining to certificated employee evaluations 
37616  Notice of public hearing on year-round schedule 
44031  Personnel file contents, inspection 
44663-44664  Evaluation of certificated employees 
44842  Reemployment notices, certificated employees 
44896  Transfer of administrator or supervisor to teaching position 
44916  Written statement of employment status 
44929.21  Reelection or nonreelection of probationary employee after second year 
44934  Notice of disciplinary action for cause 
44938  Notice of unprofessional conduct and opportunity to correct 
44940.5-44941  Notification of suspension and intent to dismiss 
44948.3-44948.5  Dismissal of probationary employees 
44949  Cause, notice and right to hearing 
44951  Continuation in position unless notified, administrative or supervisory personnel 
44954  Nonreelection of temporary employees 
44955  Reduction in number of employees 
45113  Notification of charges, classified employees 
45117  Notice of layoff, classified employees 
45169  Employee salary data, classified employees 
45192  Industrial and accident leave 
45195  Additional leave 
46162  Notice of public hearing on block schedule 
49013 Complaints regarding student fees 
49079  Notification to teacher; student who has engaged in acts re: grounds suspension or expulsion 
GOVERNMENT CODE 
1126  Incompatible activities of employees 
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3100-3109  Oath or affirmation of allegiance 
8355  Certification of drug-free workplace, including notification 
12950  Sexual harassment 
54957  Complaints against employees; right to open session 
54963  Unauthorized disclosure of confidential information 
HEALTH AND SAFETY CODE 
104420  Tobacco-free schools 
120875  Information on AIDS, AIDS-related conditions, and hepatitis B 
120880  Notification to employees re AIDS, AIDS-related conditions, and hepatitis B 
1797.796 Automated external defibrillators; notification of use and locations 
LABOR CODE 
2800.2  Notification of availability of continuation health coverage 
3550-3553  Notifications re: workers' compensation benefits 
5401  Workers' compensation; claim form and notice of potential eligibility 
PENAL CODE 
11165.7  Child Abuse and Neglect Reporting Act; notification requirement 
11166.5   Employment; statement of knowledge of duty to report child abuse or neglect 
UNEMPLOYMENT INSURANCE CODE 
2613  Disability insurance; notice of rights and benefits 
CODE OF REGULATIONS, TITLE 2 
7288.0  Sexual harassment training, provision of district policy 
CODE OF REGULATIONS, TITLE 5 
4622  Uniform complaint procedures 
80303  Reports of change in employment status, alleged misconduct 
CODE OF REGULATIONS, TITLE 8 
3204  Employees exposed to bloodborne pathogens, access to exposure and medical records 
5193  California bloodborne pathogens standard 
CODE OF REGULATIONS, TITLE 13 
2480 Vehicle idling, limitations 
UNITED STATES CODE, TITLE 38 
4344  Uniformed Services Employment and Reemployment Rights Act, notice requirement 
UNITED STATES CODE, TITLE 41 
8101-8106  Drug-Free Workplace Act 
CODE OF FEDERAL REGULATIONS, TITLE 29 
825.300  Family and Medical Leave Act; notice requirement 
CODE OF FEDERAL REGULATIONS, TITLE 34 
104.8  Nondiscrimination 
106.9  Dissemination of policy, nondiscrimination on basis of sex 
CODE OF FEDERAL REGULATIONS, TITLE 40 
763.84  Asbestos inspections, response actions and post-response actions 
763.93  Asbestos management plans 
CODE OF FEDERAL REGULATIONS, TITLE 49 
382.601  Controlled substance and alcohol use and testing notifications 
 
 
CSBA Revisions  
(6/94  2/95)  7/12 
 
 



Fullerton School District 
Board Policy 
Civil and Legal Rights  
  
 BP 4075 4119.1, 4219.1, 4319.1 
Personnel 
Board Adopted: November 29, 2005  
Board Revised:  
 
The Board of Trustees believes that the personal life of an employee is not an appropriate concern of 
the Fullerton School District, except as it may directly prevent the employee from performing his/her 
duties or responsibilities. 
 
An employee’s religious or political activities, including religious, political, cultural, social, or other 
beliefs or activities, or the lack thereof, shall not be grounds for any discrimination or disciplinary 
action by the District, provided these activities do not violate Board policy, administrative regulations 
or local, state or federal laws. 
 
The District shall make no inquiry concerning the personal values, attitudes, and beliefs of 
District employees or their sexual orientation or political or religious affiliations, beliefs, or 
opinions except when authorized by law.  In addition, no District employee shall be required to 
provide critical appraisals of other individuals with whom the employee has a familial 
relationship. However, the District reserves the right to access any publicly available 
information about any employee. 
 
No employee shall be disciplined or retaliated against solely for acting to protect a student 
engaged in conduct authorized under Education Code 48907 or 48950. 
 
When necessary to protect the health, welfare, or safety of students and staff, school officials 
may search district property under an employee's control. 
 
Teachers shall have the right to refuse to submit to any evaluation or survey conducted by the District 
concerning personal values, attitudes and beliefs; sexual orientation; political affiliations or opinions, 
critical appraisals of other individuals with whom the teacher has a family relationship; or religious 
affiliations or beliefs. 
 
Whistleblower Protection 
 
All employees shall have the right to disclose improper governmental activities to a Board member, a 
school administrator, a member of the Orange County Board of Education, Orange County 
Superintendent of Schools, or the Superintendent of Public Instruction.  An improper governmental 
activity is an activity by the District or a District employee that violates state or federal law, is 
economically wasteful, or involves gross misconduct, incompetency or inefficiency. 
 
The Superintendent or designee shall prominently display in lettering larger than size 14 point 
type a list of employees' rights and responsibilities under the whistleblower laws, including 
the telephone number of the whistleblower hotline maintained by the office of the California 
Attorney General. (Labor Code 1102.8) 
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No employee shall use or attempt to use his/her official authority or influence to intimidate, threaten, 
coerce or command another employee for the purpose of interfering with that employee’s right to 
disclose improper governmental activity. 
 
An employee who has disclosed improper governmental activity and believes that he/she has 
subsequently been subjected to acts or attempted acts of reprisal shall file a written complaint in 
accordance with the District’s complaint procedures.  After filing a complaint with the District, he/she 
may also file a copy of the complaint with local law enforcement. 
 
Rights in Legal Proceedings  Protection Against Liability 
 
No employee shall be liable for harm caused by his/her act or omission when he/she is acting 
within the scope of employment or district responsibilities; when the employee's act or 
omission is in conformity with federal or state law, district policy, or administrative regulation; 
or when the employee's act or omission is in furtherance of an effort to control, discipline, 
expel, or suspend a student or to maintain order or control in the classroom or school. 
 
The protection against liability shall not apply when: 
 
1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, 

or a conscious, flagrant indifference to rights or safety of the individual harmed. 
 
2. The employee caused harm by operating a motor vehicle or other vehicle requiring 

license or insurance. 
 
3. The employee was not properly licensed, if required, by state law for such activities. 
 
4. The employee was found by a court to have violated a federal or state civil rights law. 
 
5. The employee was under the influence of alcohol or any drug at the time of the 

misconduct. 
 
6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of 

terrorism for which the employee has been convicted in a court. 
 
7. The misconduct involved a sexual offense for which the employee has been convicted in 

a court. 
 
8. The misconduct occurred during background investigations, or other actions, involved in 

the employee's hiring. 
 
Any employee has the right, if contacted by an attorney or the representative of a law firm not 
employed by the District about any claim, complaint, lawsuit or other legal proceeding against the 
District, to: 
 
1. Speak to the attorney or the representative without fear of punishment in retaliation for such 

communication. 
 
2. Contact his/her supervisor before answering questions or responding in any way. 
 
3. Refuse to speak to the attorney or representative. 
 
4. Notify the District that the attorney or representative has requested an interview. 
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5. Consult with his/her own attorney or an attorney employed by the District or bargaining unit. 
 
6. Be represented at any interview either by his/her own attorney or an attorney employed by the 

District. 
 
 
 
Legal References: 
 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
7050-7058  Political activities of school officers and employees 
44040  Discrimination based on employee's appearance before certain boards or committees 
44110-44114  Reporting by school employees of improper governmental activity 
48907  Student freedom of expression; employee's protection of student rights 
48950  Speech and other communication 
49091.24  Teacher rights to refuse evaluation/survey of personal life 
CIVIL CODE 
51 Unruh Civil Rights Act 
GOVERNMENT CODE 
815.3  Intentional torts 
820-823  Tort claims act 
825.6  Indemnification of public entity 
3540.1  Public employment definitions 
3543.5  Interference with employee's rights prohibited 
12650-12656  False claims actions 
12940-12951  Discrimination prohibited; unlawful practices 
LABOR CODE 
1102.5-1106  Whistleblower protections 
UNITED STATES CODE, TITLE 18 
16  Crime of violence defined 
UNITED STATES CODE, TITLE 20 
6731-6738 Teacher liability protection 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7  Title VI, Civil Rights Act 
2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended 
2000h-2000h-6  Title IX, 1972 Education Act Amendments 
12101-12213  Americans with Disabilities Act 
COURT DECISIONS 
Hartnett v. Crosier, (2012) 205 Cal.App.4th 685 
Johnson v. Poway Unified School District, (2011) 658 F.3d 954 
Ohton v. CSU San Diego, (2007) 56 Cal.Rptr.3d 111 
Garcetti v. Ceballos, (2006) 543 U.S. 1186 
O'Conner v. Ortega, (1987) 480 U.S. 709 
New Jersey v. T.L.O., (1985) 468 U.S. 325 
 
Management Resources: 
WEB SITES 
California Attorney General: http://www.oag.ca.gov 
 
CSBA Revisions  
(3/04  7/07)  7/12 



Fullerton School District 
Board Policy 
Professional Standards  
  
 BP 4119.21, 4219.21, 4319.21 
Personnel 
Board Adopted: September 29, 2005 
Board Revised:  
 
The Board of Trustees expects Fullerton School District employees to maintain the highest ethical 
standards, exhibit professional behavior, follow District policies and regulations, and abide by State 
and federal laws, and exercise good judgment when interacting with students and other 
members of the school community.  Employee conduct should enhance the integrity of the District 
and advance the goals of the educational programs.  Each employee should make a commitment to 
acquire the knowledge and skills necessary to fulfill his/her responsibilities and should focus on 
his/her contribution to the learning and achievement of District students. 
 
The Board encourages District employees to accept as guiding principles the professional 
standards and codes of ethics adopted by professional associations to which they may 
belong. 
 
Each employee should make a commitment to acquire the knowledge and skills necessary to 
fulfill his/her responsibilities and should focus on his/her contribution to the learning and 
achievement of District students. 
 
Inappropriate employee conduct includes, but is not limited to: 
 
1. Engaging in any conduct that endangers students, staff, or others, including, but not 

limited to, physical violence, threats of violence, or possession of a firearm or other 
weapon 

 
2. Engaging in harassing or discriminatory behavior towards students, parents/guardians, 

staff, or community members, or failing or refusing to intervene when an act of 
discrimination, harassment, intimidation, or bullying against a student is observed 

 
3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or 

injuring a child 
 
4. Engaging in inappropriate socialization or fraternization with a student or soliciting, 

encouraging, or maintaining an inappropriate written, verbal, or physical relationship 
with a student 

 
5. Possessing or viewing any pornography on school grounds, or possessing or viewing 

child pornography or other imagery portraying children in a sexualized manner at any 
time 

 
6. Using profane, obscene, or abusive language against students, parents/guardians, staff, 

or community members 
 
7. Willfully disrupting District or school operations by loud or unreasonable noise or other 

action 
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8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or 
distributing any controlled substance, while in the workplace or at a school-sponsored 
activity 

 
9. Dishonesty with students, parents/guardians, staff, or members of the public, including, 

but not limited to, falsification of information in employment records or other school 
records 

 
10. Divulging confidential information about students, district employees, or district 

operations to persons not authorized to receive the information 
 
11. Using District equipment or other District resources for the employee's own commercial 

purposes or for political activities 
 
12. Using District equipment or communications devices for personal purposes while on 

duty, except in an emergency, during scheduled work breaks, or for personal necessity 
 
13. Employees shall be notified that computer files and all electronic communications, 

including, but not limited to, email and voice mail, are not private.  To ensure proper use, 
the Superintendent or designee may monitor employee usage of District technological 
resources at any time without the employee's consent. 

 
14. Causing damage to or engaging in theft of property belonging to students, staff, or the 

district 
 
15. Wearing inappropriate attire 
 
An employee who observes or has evidence of another employee's inappropriate conduct 
shall immediately report such conduct to the principal or Superintendent or designee. An 
employee who has knowledge of or suspects child abuse or neglect shall file a report pursuant 
to the District's child abuse reporting procedures as detailed in AR 5141.4 - Child Abuse 
Prevention and Reporting. 
 
Any reports of employee misconduct shall be promptly investigated. Any employee who is 
found to have engaged in inappropriate conduct in violation of law or Board policy shall be 
subject to disciplinary action and, in the case of a certificated employee, may be subject to a 
report to the Commission on Teacher Credentialing.  The Superintendent or designee shall 
notify local law enforcement as appropriate. 
 
An employee who has knowledge of but fails to report inappropriate employee conduct may 
also be subject to discipline. 
 
The District prohibits retaliation against anyone who files a complaint against an employee or 
reports an employee's inappropriate conduct.  Any employee who retaliates against any such 
complainant, reporter, or other participant in the district's complaint process shall be subject 
to discipline. 
 
Staff Conduct with Students 
 
The Board expects all employees to exercise good judgment and maintain professional standards and 
boundaries when interacting with students both on and off school property. Inappropriate employee 
conduct shall include, but not be limited to, engaging in harassing or discriminatory behavior; 
engaging in inappropriate socialization or fraternization with a student; soliciting, encouraging, or 
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establishing an inappropriate written, verbal, or physical relationship with a student; furnishing 
tobacco, alcohol, or other illegal or unauthorized substances to a student; or engaging in child abuse. 
 
An employee who observes or has evidence of inappropriate conduct between another employee and 
a student shall immediately report such conduct to the principal or Superintendent or designee. An 
employee who has knowledge of or suspects child abuse shall file a report pursuant to the District's 
child abuse reporting procedures as detailed in AR 5141.4 - Child Abuse Prevention and Reporting. 
 
 
 
Legal References: 
 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
44242.5  Reports and review of alleged misconduct 
PENAL CODE 
11164-11174.4  Child Abuse and Neglect Reporting Act 
CODE OF REGULATIONS, TITLE 5 
80303  Reports of dismissal, resignation and other terminations for alleged misconduct 
80331-80338  Rules of conduct for professional educators 
 
Management Resources: 
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS 
California Standards for the Teaching Profession, 2009 
COUNCIL OF CHIEF STATE SCHOOL OFFICERS PUBLICATIONS 
Educational Leadership Policy Standards: ISLLC 2008, 2008 
NATIONAL EDUCATION ASSOCIATION PUBLICATIONS 
Code of Ethics of the Education Profession, 1975 
WESTED PUBLICATIONS 
Moving Leadership Standards into Everyday Work: Descriptions of Practice, 2003 
WESTED AND ASSOCIATION OF CALIFORNIA SCHOOL ADMINISTRATORS PUBLICATIONS 
California Professional Standards for Educational Leaders, 2001 
WEB SITES 
CSBA:  http://www.csba.org 
Association of California School Administrators: http://www.acsa.org 
California Department of Education: http://www.cde.ca.gov 
California Federation of Teachers: http://www.cft.org 
California School Employees Association: http://www.csea.com 
California Teachers Association: http://www.cta.org 
Commission on Teacher Credentialing: http://www.ctc.ca.gov 
Council of Chief State School Officers: http://www.ccsso.org 
WestEd:  http://www.WestEd.org 
 
CSBA Revisions 
(11/01  7/09)  7/12 
 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #3b 
 

ADMINISTRATIVE REPORT 
 
DATE:   November 12, 2013 
 
TO:   Robert Pletka, Ed.D, District Superintendent 
 
FROM:  Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: FIRST READING OF NEW BOARD POLICY 1325 

  
Background: The California School Boards Association (CSBA) provides up-to-date legal 

templates of board policies, which are adopted by the majority of school 
districts in our State. 

 
 Upon review of current board policies, the following board policy reflects current 

laws and practice: 
 
 New Board Policy: 
 BP 1325 Advertising and Promotion 
 
 The purpose of this Administrative Report will be to afford Board members the 

opportunity to review this board policy, ask questions, receive clarification, and 
propose revisions prior to approval of these policies at the December 10, 2013, 
Board of Trustees Meeting. 

 
Rationale: Ongoing revisions ensure that District maintains compliance within State and 

federal laws and regulations. 
 
Funding:  Not applicable. 

 
Recommendation: Not applicable. 
 
SH:gs 



Fullerton School District 
Board Policy 
Advertising and Promotion 

BP 1325 
Community Relations 
Board Adopted:       
 
Limited Open Forum 
 
The Board of Trustees desires to promote positive relationships between schools and the community 
in order to enhance community support and involvement in District schools.  The Superintendent or 
designee may approve: 
 

1. Distribution of noncommercial materials that publicize services, special events, public 
meetings, or other items of interest to students or parents/guardians. 

2. Distribution of promotional materials of a commercial nature to students or parents/guardians. 
3. Products and materials donated by commercial enterprises for use in the classroom, as long 

as they serve an educational purpose and do not unduly promote any commercial activity or 
products.  Such materials may bear the name and/or logo of the donor. 

 
Prior to distribution, posting, or publication, the Superintendent or designee shall review and approve 
all advertising copy and promotional materials to ensure compliance with Board policy.  
 
The Superintendent or designee may selectively approve or disapprove distribution of materials or 
publishing of copy based on the criteria listed below, but may not disapprove materials or copy in an 
arbitrary or capricious manner or in a way that discriminates against a particular viewpoint on a 
subject that would otherwise be allowed. 
 
All materials to be distributed shall bear the name and contact information of the sponsoring entity. 
 
As necessary, the Superintendent or designee shall require a disclaimer to be placed on the 
promotional materials to be distributed, posted, or published.  The use of promotional materials does 
not imply District endorsement of any identified products or services.  
 
Criteria for Approval 
 
The Superintendent or designee shall not accept for distribution any materials that: 
 

1. Are obscene, libelous, or slanderous (Education Code 48907) 
2. Incite students to commit unlawful acts, violate school rules, or disrupt the orderly operation of 

the schools (Education Code 48907) 
3. Promote any particular political interest, candidate, party, or ballot measure unless such 

materials are being distributed at a forum in which candidates or advocates from all sides are 
presenting their views to the students during school hours or during events scheduled 
pursuant to the Civil Center Act 

4. Discriminate against, attack, or denigrate any group on account of any unlawful consideration 
5. Promote the use or sale of materials or services that are illegal or inconsistent with school 

objectives, including but not limited to, materials or advertisements for tobacco, intoxicants, 
non-nutritious foods and beverages, and movies or products unsuitable for children 

6. Distribute unsolicited merchandise for which an ensuing payment is required 
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The Superintendent or designee also may consider the educational value of the materials, the age or 
maturity of students in the intended audience, and whether the materials support the basic 
educational mission of the District, directly benefit the students, or are of intrinsic value to the students 
or their parents/guardians. 
 
 
 
Legal References: 
 
CALIFORNIA CONSTITUTION 
Article 1, Section 2 Free speech rights 
EDUCATION CODE 
7050-7058 Political activities of school officers and employees 
35160 Authority of governing boards 
35160.1 Broad authority of school districts 
35172 Promotional activities 
38130-38138 Civic Center Act 
BUSINESS AND PROFESSIONS CODE 
25664 Advertisements encouraging minors to drink 
U.S. CONSTITUTION 
Amendment 1, Freedom of speech and expression 
COURT CASES  
Hills v. Scottsdale Unified School District 48, (2003) 329 F.3d 1044 
DiLoreto v. Downey Unified School District, (1999) 196 F.3d 958 
Yeo v. Town of Lexington, (1997) U.S. First Circuit Court of Appeals, No. 96-1623 
Hemry v. School Board of Colorado Springs, (D.Col. 1991) 760 F.Supp. 856 
Bright v. Los Angeles Unified School District, (1976) 134 Cal. Rptr. 639, 556 P.2d 1090, 18 Cal. 3d 
 350 
Lehman v. Shaker Heights, (1974) 418 U.S. 298 
 
CSBA Revisions 
(6/92 11/01) 4/13 



 

 

FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #3c 
  

ADMINISTRATIVE REPORT 
 
DATE: November 12, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Janet Morey, Assistant Superintendent, Educational Services 
 
SUBJECT: FIRST READING OF ASSEMBLY BILL 86: COMMON CORE STATE 

STANDARDS (CCSS) IMPLEMENTATION FUNDING EXPENDITURE PLAN FOR 
2013/2014 AND 2014/2015 

 
Background:  Assembly Bill (AB) 86 (Chapter 48, Statutes of 2013), Section 85, appropriates 

$1.25 billion (approximately $200 per prior year enrollment) in the 2013-2014 school 
year to support the integration of academic content standards instruction adopted 
pursuant to various Education Code sections. 

 
 CCSS implementation funds can be expended for any of the following purposes: 

• Professional development for teachers, administrators, and paraprofessional 
educators or other classified employees involved in the direct instruction of 
pupils that is aligned to the academic content standards adopted 

• Instructional materials aligned to the academic content standards including, but 
not limited to, supplemental instructional materials 

• Integration of these academic content standards through technology-based 
instruction for purposes of improving the academic performance of pupils, 
including, but not necessarily limited to, expenditures necessary to support the 
administration of computer-based assessments and provide high-speed, high-
bandwidth Internet connectivity for the purpose of administration of computer-
based assessments 

 
Rationale: As a condition of receiving CCSS implementation funds, the District, is required to: 

• Develop and adopt a plan delineating how the CCSS implementation funds will 
be spent. The plan must be explained in a public meeting of the governing board 
of the school district and then be adopted in a subsequent public meeting 

• Report detailed expenditure information to the California Department of 
Education (CDE) on or before July 1, 2015, including, but not limited to, specific 
purchases made and the number of teachers, administrators, or 
paraprofessional educators that received professional development.  The funds 
may be spent in 2013-14 and 2014-15. 

 
 The CCSS Advisory Committee met on October 8, 2013 to brainstorm needs and to 

draft the AB 86 Expenditure Plan.  
 
Funding: Not applicable. 
 
Recommendation: Not applicable. 
 
JM:nm 
Attachment 



 

 
Fullerton School District 

 
Common Core State Standards Expenditure Plan 

For the 2013-14 and 2014-15 Fiscal Years 

 

Background  

The enacted California State Budget for 2013-14 provides one-time funds to local educational 
agencies to support the educational staff training, technology infrastructure, and devices required 
to implement the Federal Common Core State Standards (CCSS) and Smarter Balanced 
Assessment Consortium (SBAC) testing system. Planning and preparations are already underway, 
and continue in progress, to transition into CCSS and SBAC, which are required to be in place for 
the 2014-15 academic year.  

The funds must be spent by July 1, 2015. As a condition of receiving the funds, a spending plan 
for the funds must be presented at a public meeting of the governing board and then approved at a 
subsequent public meeting of the governing board. What follows is the proposed spending plan 
for the Common Core State Standards funding that we will be receiving. 

The CCSS Advisory Committee met on October 8, 2013 to brainstorm needs and to draft the AB 
86 Expenditure Plan.  

Funding  

The estimated amount of one-time funds to be received for this purpose is $2,766,000. 

Uses and Expenditures  

- We plan to use the funds during 2013-14 and 2014-15 in the following manner 

- Provide professional learning workshops and trainings for certificated and classified classroom      
staff on the CCSS and to develop curriculum aligned to the new standards 

 - Provide parent education workshops on the CCSS and SBAC assessments 
 
 - Purchase instructional materials and supplemental instructional materials aligned to the CCSS  
   with a focus on writing 
 
 - Upgrade the technology infrastructure to provide Internet access and meet Smarter Balanced 
 Technology Strategy Framework and System Requirements Specifications 
 
 - Purchase additional devices and software for technology-based instruction in the CCSS and 
 SBAC assessments 
 

Proposed Expenditures Estimated Cost 
Infrastructure/Bandwidth  $520,000 
iPads: 3,000 x $650 $1,950,000 
Staff Development/Parent Education $130,000 
Instructional Materials $100,000 

Total Expenditures $2,766,000 $2,700,000 
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